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Ministry of Personnel, Public Grievances &
Pensions: Dr. Jitendra Singh conducts Webinar

with pensioners to spread awareness on
COVID-19.Top Physicians from AIIMS also

share their expert advice Posted On: 09th APR
2020 -4:15PM by PIB Delhi

Department of Pension and Pensioners’ Welfare
(DoPPW) has organised a webinar for awareness and
related issues on Covid-19 today under the guidance
of Dr Jitendra Singh, Minister of State (Independent
Charge) Development of North Eastern Region
(DoNER), MoS PMO, Personnel, Public Grievances,
Pensions, Atomic Energy and Space as a measure to
fight COVID-19. In the webinar, around 100 pen-
sioners from 22 cities interacted with Dr.Randeep
Guleria, Director, AIIMS and Dr PrasunChatterjee,
Associate Professor Geriatric Medicine, AIIMS.
These experts deliberated in detail on spread of Co-
rona virus, present health scenario, Dos’and Don’ts
with precautionary measures and remedial course.
During the Q&A sessions, many Pensioners from
different parts of the country raised their concerns
which were elaborately addressed by Dr. Randeep
Guleria and Dr PrasunChatterjee.
Dr Jitendra Singh, while addressing pensioners stated

that mortality is higher in older population and mor-
bidity is higher in younger people. However due to
weaker immune system older people are
morevulnerable to Covid 19. Good hygienepractices
are important to fight against this pandemic. He
urged pensioners to download Aaroygaya Setu
app which provides relevant updated information on
Covid 19 and also alert you if come into contact of
any Covid-19 positive person.
 He lauded doctors as Corona warriors for  putting
all efforts by stretching their limits in order to en-
sure safety of people. He assured pensioners that
India’s health sector is expanding itself to take up
its responsibility and Government of India is taking
all action to ensure safety of people as well as to
maintain smooth supply of all essential things.
The session ended with the vote of thanks by Shri
Ruchir Mittal, DS/DoPPW, duly
acknowledging valuable inputs from Dr Randeep
Guleria, Director AIIMS and Dr Prasun Chatterjee,
Associate Professor Geriatric Medicine .

Questions on COVID answered by Experts in
Video Conference & Meeting of Pensioners

Associations On fight against COVID 19 held
on April 9, 2020 Department of Pension and

Pensioners’ Welfare organised a Video Confer-
ence on April 9, 2020 regarding fight against

ÇOVID 19. Nearly 100 representatives of 
Central Government Pensioners’ Associations,

which are identified under the Pensioners’
Portal, participated in this Conference.

Dr. Jitendra Singh, Hon’ble Minister of State – De-
partment of Pension and Pensioners’ Welfare, Sri
Kshatrapati Shivaji, IAS, Secretary, Department of
Pension and Pensioners’ Welfare, Dr. Randeep
Guleria, Director, AIIMS and Dr. Prasun Chatterjee,
Associate Professor, Department of Geriatric Medi-
cine, AIIMS, New Delhi, addressed the representa-
tives of pensioners.The Video Conference, was very
informative and lasted for nearly 2 hours. While in-
teracting with the representative of pensioners, Dr.
Prasun Chatterjee, requested the pensioners to refer
to his article published on 30.3.2020, which answers
most of the questions raised by the pensioners.   This
article, which has been passed on through Whatsapp
by the DoP& PW), is Title as “Coronavirus
Outbreak” Dr Prasun Chatterjee on elder care, said:
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best hygiene practices and boosting immune
systemAs a locked down India watches the uptick in
coronavirus cases with a growing sense of anxiety,
the elderly have cause for concern. The statistics are
disturbing: more than 80 percent of deaths due to
COVID-19 — 14 out of 17 (till the time of filing the
copy) — are elderly. This is roughly in line with glo-
bal numbers.As the infections grow in India at a
higher rate, it’s time to take utmost care of the older
members of our families. We may be one of the
younger nations of the world — with 63.6 percent
of our population between the age of 15 and 64 and
only 5.3 percent above 65 — but the sheer numbers
of the elderly are overwhelming.This underscores the
urgency of the situation in India. Dr Prasun
Chatterjee, associate professor, Department of Ge-
riatric medicine, AIIMS Delhi and consultant, WHO
SEARO, also a founder president of Healthy Aging
India, and an author, speaks to Firstpost on various
aspects of COVID-19 with a special emphasis on
the elderly.The elderly seem to be most vulnerable
to COVID-19. What are the main symptoms people
should be on lookout for? The older people, espe-
cially who are above 80, not vaccinated against flu
or pneumonia, who are residing in old age homes or
long-term care facilities are at high risk of getting
COVID-19.Main symptoms for COVID-19 are fe-
ver, cough (dry and persistent) and shortness of
breath, not due to a known chronic disease like
COPD (Chronic Obstructive Pulmonary Disease),
bronchial asthma or heart failure. The other atypical
symptoms could be headache, sore throat, nausea,
diarrhea, muscle pain or joint pain, nausea or vom-
iting, nasal congestion, haemoptysis conjunctival
congestion. Approximately, 90 percent of patients
have more than one symptom, and 15% of patients
have fever, cough, and dyspnoea.The most impor-
tant consideration is detailed contact history with
someone who has travelled to countries where
COVID-19 has already been a pandemic. However,
anyone who is 65 or above with disproportionate
respiratory symptoms should contact a doctor.Which
groups are in most danger?Elderly 80-plus are the
most vulnerable, followed by 60-plus with diabetes,
lung problems or kidney disease. Next are the pa-
tients of any age group with TB, cancer or HIV. A
patient with other respiratory diseases needs

admission.Why the higher mortality rate among
elderly?Possible explanations for the observed
higher morbidity and mortality rates among older
patients due to COVID-19 include the following:a.
Low physiological reserves due to the biologic
changes that accompany agingb. Frequent presence
of multi-morbidity (presence of more than two
chronic diseases)c. Fading immune system. The
number of white blood cells that find and help elimi-
nate infections can decline. When there is a chal-
lenge by the virus, an older person’s immune sys-
tem faces a higher chance of an overreaction known
as Cytokine Storm. Cytokines are proteins that serve
as signals to the body to mount its infection-fight-
ing machinery.The two main reasons for death due
to the SARS-CoV2 virus are respiratory failure and
septicemia due to the Cytokine Storm.This is also
flu season. Should older people go for testing for
COVID-19 if they have fever, cold and cough? If
they can’t get tested, what are the options?Initially,
if an elderly person is suffering from any of symp-
toms such as fever, dry cough and throat congestion
without any contact history, they should only take
rest, stay home, maintain cough etiquette (coughing
and sneezing into tissues), sanitise their hands fre-
quently with a sanitiser containing 60 percent alco-
hol, and call the helpline provided by the govern-
ment. Don’t panic.However, if they have any alarm-
ing signs related to organ failure, shortness of breath,
decrease in urine, chest discomfort, diarrhea with
fever they should immediately visit a hospital. The
elderly shouldn’t visit a hospital for routine follow-
up for chronic, non-communicable diseases such as
hypertension, coronary artery disease, knee
pain.What is the impact of COVID-19 on their men-
tal health?Social distancing will puts older adults at
greater risk of depression and anxiety. Besides films
and TV programmes, online technologies can be
harnessed to provide social support networks and a
sense of belonging. More frequent telephone con-
tact with close family and friends, voluntary
organisations, or health-care professionals may be a
solution.What are the best practices that the senior
citizens should follow? How best to take care of
them?Some precautions include disallowing any
visitors to long-term care centres or old age homes
as only visitors would carry infections inside. As
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most inhabitants of old age homes are frail and
cognitively impaired with multiple diseases, they are
at a high risk of contracting this fatal disease.Old-
age homes should be well ventilated and physical
distance of more than one metre should be main-
tained. In addition, they should follow routine hy-
giene protocol meant for other age groups.What is
the best way to prevent this pandemic from growing
larger?Prevent the entry of virus in your body and
prevent the spread of virus to others in your com-
munity. More than 80 percent of infected persons
are asymptomatic or with minimum symptoms as per
the previous studies, so in a crowded place, it’s very
difficult to know who is infected. Of course, a de-
tailed epidemiological history of travel and contacts
is the best way to screen but sometimes it’s not pos-
sible to trace them.Why is it spreading so rapid?In
epidemiology, there is a term called ‘Reproduction
Number’ (Ro). Ro of coronavirus is 2.2, which
means a person who is diseased or is a carrier can
infect 2 to 2.5 persons on an average. Someone who
is diseased or carrying SARS-CoV2 virus and is
without protection, can infect 2 to 3 persons who in
turn can transmit to a further 2 to 3 persons each.
The chain will go on without interruption if most of
them are asymptomatic (no symptoms). However, we
need not panic as the mortality rate is not that high
(2 percent to 3 percent) as per data from various
countries who have already suffered from this
disease.Why should we quarantine for 14 days?As
per previous data, 97 to 98 percent people who de-
velop symptoms do so within 12 days of being in-
fected. According to various studies, the incubation
period varies from two to 14 days, which means
someone who has had a contact with an infected/
diseased person may develop florid or mild symp-
toms up to 14 days. Therefore, a 14-day quarantine
is necessary to confirm if a person is infected.What’s
the difference between isolation and
quarantine?Isolation is for someone suffering from
the disease. The patient can be isolated at home, or
in a hospital room as per the symptoms and the dis-
cretion of the treating doctors.Quarantine is meant
for someone who has not been diagnosed with the
disease but may be exposed to the cases.It is one of
the best preventive methods to contain the infection,
especially when there is a threat of an impending

epidemic.For example, X is exposed to a case, know-
ingly or unknowingly. If he is quarantined at home
for 14 days, there are two possibilities: first, if he
develops significant symptoms like dry cough, fe-
ver and specially breathlessness, then he must con-
tact a doctor and check if he is suffering from
COVID-19.Second, if he is asymptomatic for a to-
tal of 14 days, it means he is neither infected nor
suffering from the disease. So, the best way is self-
quarantine for at least two weeks.One more point
that needs to be highlighted is that you need not pre-
sume you are suffering from the disease until there
are significant symptoms or contact history. So, you
should not go to the pharmacy and ask for
medicines.Some people are going for antibiotics and
Hydroxychloroquine tablets...I have learnt that some
people are buying antibiotic and anti-viral drugs. This
should be stopped as these drugs are not appropri-
ate for this disease. In fact, they will do more harm.
Let’s allow the doctor to take the call. No prophy-
lactic role for presumptive cases.How can the eld-
erly boost their immune system?Any infection can
weaken your immune system and make your body
prone to catching viral infections. To keep your im-
mune system in robust shape, take plenty of fresh
fruits, vegetables, and foods containing Vitamin C.
Even though there is not enough evidence, all these
foods will definitely strengthen your immune sys-
tem to deal with infections. This is applicable for
people of all age groups.Besides, while we continue
to face the threat, it’s advisable for people to work-
out at home, yoga, meditation and do cognitive
stimulation (playing Sudoku, solving crossword
puzzles). And while the lockdown continues,
socialise through digital platforms.How is this new
corona virus different from earlier corona viruses
that spread SARS or MERS?It’s more contagious
due to high reproduction number, but mortality rate
is lower than SARS or MERS. However, fewer
people were infected in the case of SARS and
MERS.How effective is a good hygiene in slowing
down the spread of coronavirus?The virus stays on
hand but infects humans only when they touch the
mouth, nose and ears. The virus can penetrate mu-
cus, but not skin.So good hand hygiene, especially
cleaning your hand before you touch these areas can
prevent transmission. Second is cough etiquette
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(coughing and sneezing). It’s also advisable to wash
vegetables, fruit, meat, poultry and eggs properly
after getting them home from market and before
consumption.How does the infection progress?It
affects our respiratory system. Through the respira-
tory pipe it goes inside to reach the terminal area of
lungs called alveoli, where the exchange of air takes
places.It stimulates various cytokines which precipi-
tate acute inflammation and fluid retention across
the long parenchyma, and as a result there is signifi-
cant reduction of air exchange.It decreases lung sur-
face area to oxygenate the blood, which then circu-
lates to the entire body. Medically, this condition is
called acute respiratory distress syndrome (ARDS). It
is a condition that causes fluid to build up in your
lungs so that oxygen can’t get to your organs. Fluid
leaks from small blood vessels and collects in tiny
air sacs (alveoli) in your lungs so they can’t be filled
with enough air. ARDS is a ‘very very fatal’ disease
with high mortality (35 to 55 percent).At what point
should one approach a doctor?If you have a history
of travel abroad and returning here in the past month;
if you had a contact with someone who travelled
abroad recently; if you have serious symptoms of
cough, fever and breathlessness.However, if you only
have running nose, you need not to worry at all as
this is seasonal flu, which will subside on its
own.What about all kinds of new cures and treat-
ments we get to hear about on the internet?Nothing
can stop the entry of the virus into your body except
keeping enough distance from the infected. But even
if you get it, remember that 80 percent of people are
asymptomatic. Only 10 to 15 percent need hospital
care. Survival depends upon the health care facili-
ties, your age, previous co-morbidities and immune
system.How effective is the 21-day national
lockdown?This is the only step we could have taken
to prevent transmission. Partial paralysis of system
will not work as inherently we are not law-abiding
people. The best way to stop any epidemic is con-
tainment.
...............................................................................

MINISTRY OF LAW AND JUSTICE
(Legislative Department) New Delhi, the 7th
April, 2020/Chaitra 18, 1942 (Saka)
THE SALARY, ALLOWANCES AND PENSION OF
MEMBERS OF PARLIAMENT (AMENDMENT)
       ORDINANCE, 2020 No. 3 oF 2020
Promulgated by the President in the Seventy-first
Year of the Republic of India.An Ordinance further
to amend the Salary, Allowances and Pension of
Members of Parliament Act, 1954.
WHEREAS India, as the rest of the world, is grap-
pling with Corona Virus (COVID-19) pandemic
which has severe health and economic ramifications
for the people of the country; 
AND WHEREAS the Corona Virus (COVID-19)
pandemic has shown the importance of expeditious
relief and assistance and therefore, it is necessary to
take certain emergency measures to prevent and con-
tain the spread of said pandemic;
AND WHEREAS in order to manage and control
such situation, it has become necessary to raise re-
sources by reduction of salaries and allowances of
Members of Parliament;
AND WHEREAS Parliament is not in session and
the President is satisfied that circumstances exist
which render it necessary for him to take immediate
action;
NOW, THEREFORE, in exercise of the powers con-
ferred by clause (1) of article 123 of the Constitu-
tion, the President is pleased to promulgate the fol-
lowing Ordinance:—
1. (1) This Ordinance may be called the Salary, Al-
lowances And Pension of Members of Parliament
(Amendment) Ordinance, 2020.
(2) It shall come into force at once.
Amendment of section 3. 
2. In the Salary, Allowances and Pension of Mem-
bers of  Parliament Act, 1954, in section 3, after sub-
section (1), the following sub-section shall be in-
serted, namely:— 30 of 1954.
“(1A) Notwithstanding anything contained in sub-
section (1), the salary payable to Members of Par-
liament under sub-section (1) shall be reduced by
thirty per cent. for a period of one year commencing
from the 1st April, 2020, to meet the exigencies aris-
ing out of Corona Virus (COVID-19) pandemic.”.
RAM NATH KOVIND,
President.

HUM  AUR  AAP
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 Ministry of Social Justice and Empowerment and Department of
Geriatrics, AIIMS
Advisory for Senior Citizens during COVID-19
The Senior citizens face an increased risk in the COVID times. This is an advisory for Senior
Citizens and their care givers on how to protect them from increased health risk during this pe-
riod.
For whom is this?
•      Aged 60 and older (especially those 70 years and above)
•      Individuals with following medical conditions
• Chronic  (long-term)  respiratory  disease,  such  as  asthma,  chronic obstructive  pulmonary
disease  (COPD),  bronchiectasis,  post tuberculous sequelae, interstitial lung disease
•      Chronic heart disease, such as heart failure
•      Chronic kidney disease
•      Chronic liver disease, such as alcoholic, and viral hepatitis
•      Chronic neurologic conditions, such as Parkinson’s disease, stroke
•      Diabetes
Advisory for Senior Citizens who are mobile:

Disclaimer: The above advisory does not claim to be treatment for COVID 19

HUM  AUR  AAP

Do’s Don’ts 

• Stay within the house all the time • Avoid contact with someone who is displaying 

symptoms of corona virus. 

• Remain actively mobile within the house. • Avoid going to park for a walk, instead consider doing 

light exercise and yoga at home. 

• Maintain hygiene by washing hands. Especially prior 

to having meals and after using washroom. This 

can be done by washing hands with soap and 

water for at least 20 seconds 

• Avoid small and large gatherings at all cost 

 
 Clean frequently touched objects such as spectacles  

 

 

  If living alone, one can consider depending on 
healthy neighbors for acquiring essentials for home  
 

 Avoid having visitors at home 

 

In case of persistent fever and cough, call the helpline number for assistance  
 

HUM AUR AAP
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DOs DO’NTs 
•      Wash your hands prior to helping the older individual •      If the care giver is symptomatic (fever/cough), avoid 

contact with the older adult 
•      Clean the surfaces which are frequently used. These include 
walking cane, walking, wheel-chair, bed pan etc. 

•      Avoid keeping the senior citizen completely bed-
bound 

•      Assist the older individual and help her/him in washing 
hands 

•      Never touch the Senior Citizen without washing hands 
with alcohol-based sanitiser. 

Ensure proper nutrition with __ grams of pulses per day •      Cover nose and mouth adequately using a tissue or 
cloth while attending on the senior citizen 

Advisory for senior citizens requiring mental well-being 

DOs DON”Ts 
•      Communicate with relatives at home •      Avoid complete isolation 

• Communicate  with  neighbours, provided  social  distancing  is followed, and 
gathering of people is avoided 

Do not confine one-self in a room 

•      Provide peaceful environment • Avoid reading or watching news on 
coronavirus and prevent anxiety 

 vContact helpline in case of
• Change in mental status, such as excessively drowsy during the day,    not responding,
  speaking inappropriately • New onset of inability to recognise relative which he/she could before

.........................................................................................................................................
Ministry of AYUSH Ayurveda’s immunity boosting measures for self care during

COVID 19 crisis

In the wake of the Covid 19 outbreak, entire mankind across the globe is suffering. Enhancing the
body’s natural defence system (immunity) plays an important role in maintaining optimum health.

We all know that prevention is better than cure. While there is no medicine for COVID-19 as of now,
it will be good to take preventive measures which boost our immunity in these times.

Ayurveda, being the science of life, propagates the gifts of nature in maintaining healthy and happy
living. Ayurveda’s extensive knowledge base on preventive care, derives from the concepts of “Dinacharya”
- daily regimes and “Ritucharya” - seasonal  regimes  to  maintain  healthy  life.  It  is  a  plant-based
science.  The simplicity of awareness about oneself and the harmony each individual can achieve by
uplifting and maintaining his or her immunity is emphasized across Ayurveda’s classical scriptures.

Ministry of AYUSH recommends the following self-care guidelines for preventive health  measures
and  boosting  immunity  with  special  reference  to  respiratory health. These are supported by
Ayurvedic literature and scientific publications.

Continued on page 38

z

zz

HUM  AUR  AAP
                       Advisory for Senior Citizens dependent for daily activities

                   For older adults who are dependent on family members for daily activities

Advice to the care givers
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 No BPS /SG /RM/2020/02  Dated ;31.03.2020
 To Shri Piyush Goel ; Honourable Cabinet Minister
for Rlys &  Shri Dr Harshvardhan Honourable Cabi-
net Minister for H&FW
Subject :Vital issues of health care of Rly pension-
ers
Reference:    1)BPS appeal to Member Staff Rly
Board vide No BPS/SG/RELHS/019/20
Dated03.12.2019 regarding relook on RELHS
(copy attached (2) Railway Board No. 2020/H-1/
7/2/A  Dated 28.3.2020  (copy attached for ready
reference) Regarding availabily of Railway
HealthFacilities   available   to   all   Central   Gov-
ernment

Sir,  Humbly undersigned on behalf of
Bharat Pensioners Samaj beg to state  that now when
Railway hospitals have been opened to CGHS ben-
eficiaries ( Railway Board No. 2020/H-1/7/2/
A  Dated 28.3.2020  ), it is indeed  time to relook/
revamp RELHS and to integrate the two schemes
i.e.CGHS &RELHS  not only on account of Covid
19 but also because of the large commonalities be-
tween the two.

A combined entity of CGHS –RELHS
would result in a very strong network of health fa-
cilities for the Central Government employees across
the length and breadth of the country.

Sir, undersigned take this opportunity to
request you that till a decision is taken on the inte-
gration of the two schemes as mentioned above.
RELHS beneficiaries of Railway may kindly be per-
mitted to avail healthcare facilities from nearest
CGHS wellness centre & CGHS empanelled hospi-
tals on the same lines as CGHS beneficiaries are
permitted to avail facilities from Rly hospitals.
With Regards
Truly yours,
S C Maheshwari;Secy General  BPS
.......................................................................

 BPS /SG/ absorbees/2020/02Date:13/04/2020 To

The Secretary, Govt. of India Ministry of Personnel,

AR, PG, Pensions & Pensioners-DoP&PW

Sub:- Sanction for payment of difference in pension

between the initial basic pension commuted and the

revised pension based on subsequent Pay revisions

during the 15 year commutation period in r/o PSU ab-
sorbed pensioners on par with other central Govern-
ment Pensioners –
Ref:-1) DOP&PW’s O.M.No.4/34/2002 – P&PW(D)
dated  23/6/2017 (2)Order dated 5/11/2019 of CAT,
Chandigarh Bench in O.A.No.060/434/2019 in the
case of A.S.Gill Vs UOI
3) CAT HYDERABAD BENCH order in O A No.21/
572/2015  the 28 th day of January,2020 K. Simhadri
Rao, Retd.Senior Private Secretary to Chief Postmas-
ter General ,A.P.Circle,Hyderabad, Vs.Union of
India,Rep.by the Secretary, M/o Personnel, P G &
Pensions, (Dept.of Pensioners’ Welfare) & others
and CAT HYD. Order in OA No.021/32/2017 Date
of pronouncement: 03.2020
Sir, BPS respectfully draw your attention to the Order
dt.5-11-2019 of Hon. CAT Chandigarh, in O.A. No.060/
434/2019 filed by Shri. A.S.Gill. The Hon’ble Tribu-
nal has drawn Government’s attention to Pension
Ministry’s O.M. No.4/34/2002/P&PW(D), dt.23-6-
2017 for its  full  and proper implementation to restore
full pension. As per the revision of pension in various
pay commissions including refund of all unauthorized
excess deductions made  from monthly pension pay-
ments that became due during the 15 years Commuta-
tion period right from the date of commutation to the
date of restoration together with  interest to the  PSU
absorbed Pensioner(s)
2)Sir, as is clear from Hon’ble CAT Chandigarh &
Hyderabad orders. These PSU absorbee have been sub-
jected to recurring/successive wrongs month after
month due to payment of less pension then entitled to.
Thus it is requested that through a general order this
recurring wrong be stopped forthwith & their pension
pay commission to pay commission be revised  by al-
lowing  restoration of excess recovery due to enhance-
ment of full Pension due to subsequent CPC after ab-
sorption minus commuted amount at the time of ab-
sorption till restoration of full Pension on completion
15 years from date of commutation. Payment of ar-
rears up to date of restoration of full Pension will have
no recurring effect after restoration date. For restoring
this justice whole class of  senior Pensioners & Bharat
Pension Samaj shall ever remain thankful to you.          
Thanking you.
Truly yours,
S C Maheshwari ;Secretary General

BPS WRITES HUM AUR AAP
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RTI reply UTIITSL to S C Maheshwari SG; BPS
Ref No.: UTIITSL/CPC-BELAPUR/RTI-2514/
2020-21/2588 Date: 1st April, 2020
Shri S. C. Maheshwari 490A/16 Civil Lines,
Gurudwara Road, Gurgaon, Haryana 122001.
Sir,
Sub: Information under RTI Act, 2005
This has reference to your RTI Application no.
MORLY/R/20/0752 & 753 dated 12/02/2020 along
with the copy of memorandum  dated  31/07/2019
received  to  PIO  on  09/03/2020  from  Ms.  Anita
Gautam,  Director/Estt. (General),Government of
India, Ministry of Railways, Railway Board, New
Delhi vide letter ref. no. E(G)2018/Misc./02/pt. dated
28/02/2020,regarding the captioned subject.
In this connection, we write to inform you that UTI
Infrastructure Technology And Services Ltd.,
(UTIITSL) is acting as a Bill Clearing Agency for
processing Medical Claims of Railways beneficia-
ries and printing of CTSE Cards for RELHS benefi-
ciaries  on  behalf  of  Railways,  we  are  furnishing
the  following  information  as  requested  by  you
in  your  RTI Application, which are related to us:-
2) Glitches & ground level problems related to CTSE
Smart card:
i) Additional money to the tune of Rs.30000/- is
charged for CTSE Smart card for cashless treatment
in emergencies. But at present no emapnelled pri-
vate hospital accepts this card for want of username
&password to log in to UTIITSL website/card read-
ing as per Annexure-1 (flow process) to CTSE policy
document dated 14.7.2016. The CTSE Card holders
thus stand cheated.
Our Reply: Hospital Registration and User Creation
is to be done at designated Railway Offices. Provi-
sion for Hospital Registration & User Allotment is
already provided in the System.
iv) Difficulty in uploading documents for registra-
tion continues.
v) Site is annoying slow
Our Reply: CTSE Beneficiary Registration is run-
ning fine and incase of any Beneficiary faces issue
in Uploading or clarification required our helpdesk
providing online assistance over phone or e-mail.
vi) It takes about 6 months to generate the card
Our Reply: Railway approval is mandatory to gen-

erate the Card. We are generating Cards for approved
cases periodically.
I) Once a hospital is recognized/empanelled by any
unit of Railway it will be empanelled for whole of
Indian Railway. Every unit shall be uploading the
list of hospitals on the web site maintained by M/S
UTIITSL where anybody can pursue it.
Our Reply: List of Registered Hospitals can be
viewed online.
III) Para h page 8: A CTSE beneficiary in an emer-
gency can go to any of the nearby private empanelled
hospital (list accessible at the M/S UTIITSL website)
Rly health units are still maintaining two separate
lists i.e. one for CTSE & one for others. When PAN
India common MOU for hospital recognition is in
force list of all recognized private hospitals without
any exception should be available on CTSE Portal
& in all these hospitals CTSE card should be ac-
cepted.
Our Reply: It is a Railways Policy decision. Direc-
tives may be issued, incase for any changes required
in the existing system.
3. Glitches & ground level problems related to UMID
Smart card and KAI2LALA :
Our Reply: Not related to UTIITSL.
In case you intend to prefer an appeal, as per section
19 of RTI Act, 2005, you may file 1st appeal before
Appellate Authority within 30 days from the date of
receipt of this letter at the below mentioned address:
-  Shri Man Mohan Gupta   UTI Bhavan, Plot No.3,
Sector 11, CBD, Belapur, Navi Mumbai 400614.
--------------------------------------------------------------

BPS Contact details
Tele : Office – 011-2437 6642, 011-49027335  Mob
: 08860412898 (Only ‘SMS’ No Voice Call) Con-
tact Time : 11.30 - 2.30 pm only,  Visitors Time :
11.00 - 2.00 pm Membership Rates wef 01.04.2020
(Individual & affiliates) One year Rs.375 Foreign)
$ 70 Two years Rs.700/           Three years Rs.1000/
Annual Affiliation  (Assn/Institution etc) : Rs.600
Annual Postage Charges by Speed Post/Regd
Post:  Speed Post Charges : Rs. 240/-  for Delhi /
NCR : Register Book Post Charges : Rs. 340/- for
Outside  Delhi/NCR. [Please prepare drafts / Multi
City cheques  in favour of BHARAT PENSION-
ERS SAMAJ OR send eMO with complete details
to Bharat Pensioners Samaj - 2/13A LGF (Back
side) Jangpura  ‘’A’’ Hospital Road - New Delhi -
110014

RTI  REPLY
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F.No. O-21038/5/2017-Coord. (Pt. 1)
Government of India Ministry of Finance Depart-
ment of Revenue ,Coordination Section.No.38/20/
16-P&PW(A)Dated ;05-12.2019 addressed To ,
 Chairman, CBDT Chairman, CBIC ,DG.CEIB
Director, ED,Director,FIU-IND ,Director(Hqrs), Rev.
Hqrs. Director(NC), Rev. Hqrs. Director(Admin.),
Rev. Hqrs
Subject: - Repealing of Pensions’ Act, 1871-reg.
The undersigned is directed to refer to the subject
cited above and to say that in accordance with the
instructions contained in the Cabinet Secretary’s DO
letter No.403/l/4/2014-Ca.V(Vol.V) dated
07.11.2019, a comprehensive review of the old/ob-
solete Acts is required to be undertaken by each
Ministry/Department. As per these instructions, it is
important to examine specific provisions of exist-
ing Acts, to identify for their repeal or modification
of any specific provisions to help in improving gov-
ernance and ease of living.
2.In this connection, it may be mentioned that the
Pension Act, 1871 is an old  Act promulgated in
1871. While some sections of this Act arc relating
to pension. However, some other provisions of the
Act are related to land revenue etc. this department
is undertaking study of relevance of provisions in
the various section of the Act in the prevalent pen-
sion policy paradigms. According, inter ministerial
consultation was also undertaken in the year 2016
and some of the ministries/ department had given
the comments in the matter. However , since com-
ments of all the central ministries/departments and
state governments were not received, no conclusion
could be reached in the matter.
3. Hence, there is a need to examine the matter in
consultation with all stake holders and take a final
view for its retention or otherwise. A copy of Pen-
sions Act 1871is available in this department’s
website  http://persmin.nic.in/pension/pact1871.htm.
4. It is requested to furnish the comments of your
Ministry/Department of your ministry/Department
by 20th December 2019 so that the same will be con-
solidated and a meeting could be convened with all
the  stakeholders to finalize  the issue at the earliest.
                                                                                                                                                    Sd/
(Ruchir Mittal)
Deputy Secretary to the GOI

Govt Orders

OM Z 15025/12/2020/DIR/CGHS Government of
India Ministry of Health & Family Welfare
Directorate General of CGHS dated 27th March 2020
Sub: Reimbursement of OPD Medicines: special
Sanction in view of COVID-19
In view of the Corona Virus Disease(COVID-19) all
out efforts are made by the Government  to  contain
its  impact  by  instituting  measures  at  community
as  well  as  at  individual level.
2. Guidelines  for maintaining social distancing be-
tween individuals  have already  been issued by  the
Government. In  the  spirit  of  above  guidelines  the
undersigned  is  directed  to  state  that CGHS ben-
eficiaries  getting medicines  for chronic  diseases
may  purchase medicines  based on the prescription
held (prescribed by  CGHS Medical Officers/CGHS
Specialists  /other Govt. Specialists/ Specialist of
empanelled hospital) till 30th April 2020 irrespec-
tive of Non-Availability certificate  from  CGHS  or
otherwise  .  The  idea  behind  the  measures  is  that
CGHS  beneficiaries need not visit CGHS Wellness
Centres to collect medicines till 30th April 2020.
The medical claim shall be submitted to CGHS by
pensioners, ex-MPs etc., through the CGHS wellness
centre where card is registered , to concerned Min-
istry /Department in case of serving employees to
the Rajya Sabha Secretariat / Lok Sabha Secretariat
,as the case  may  be  in  respect  of  Hon’ble  Mem-
bers  of  Parliament  and  to  the  concerned  Autono-
mous Body in case beneficiaries of Autonomous
Bodies.
3. These orders shall come into force with immedi-
ate effect.
Sd/
(Dr. Sanjay Jain )
Director, CGHS
---------------------------------------------------------------

BPS  BANK   ACCOUNT

Details : CANARA Bank  New Delhi - 110014,
Jangpura, Bhogal Branch  A/C  No: 2007101019420.
IFSC: CNRB0002007. Account Holder: Bharat
Pensioners Samaj. Donations, exempted U/S 80G.
Do intimate your details after depositing in Bank a/
c by SMS/ letter/e-mail for correctly crediting to your
account and issuing 80G certificate.
Secy Genl

-

Secy Genl

GOVT ORDERS
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 GOVERNMENT OF INDIA  MINISTRY OF RAIL-
WAYS (RAILWAY BOARD) No. 2020/H-1/7/2/A
New Delhi, Dated : 28.3.2020
General Managers, All Indian Railways
GM/CAO Production Units DG RDSO etc
Subject :   Railway   Health   Facilities   available   to
all   Central   Government employees.
In view of the outbreak of Covid 19, Ministry of
Railways have decided that the services of Railway
Hospitals and  Health  Units across the country would
be available for use by  all Central Government
employees,  on  showing their Identity Cards, at the
Railway Hospital/Health Unit.
Please find enclosed Railway Board OM No. 2020/
H-1/7/2 dated 28.03.2020
sent to all Central Ministries in this regard.
Sd/-
(Dr.Vijay Kumar)
Exe. Director Health (Plg)

...................................
 ......................................

...............................................................................
Treatment of Timeline under CCA & Pension
Rules during lockdown period due to
COVI19:DoPT’s  instructions reg --
Suspension,Chargesheet, Voluntary Retirement
etc.
OM F.No.11012/09/2016 – Estt.A-III Dated the 30th
March, 2020 Government of India -DOPT
(Establishment A-III Desk)
Subject – Counting of the limitation period for
the diverse purposes under CCS (CCA) Rules,
1965, CCS(Pension) Rules, 1972 – reg.
The undersigned is directed to refer to Central Civil
Services (Classification, Control &amp; Appeal)
Rules, 1965 [CCS(CCA) Rules, 1965] and Central
Civil Services (Pension) Rules, 1972 [CCS(Pension)
Rules, 1972] and the instructions issued under these
Rules wherein certain time-limes have been pre-
scribed for various activities/events/procedures re-
lating to procedures under the said Rules. For in-
stance, in the said Rules/instructions, time limits
have been prescribed for the following: –
(i) Review of order of suspension before its expiry
date [Rule 10(6) of CCS(CCA) Rules,1965]
(ii) Submission of written statement of defence on
the charge-sheet by the charged officer [Sub Rule 4
in Rule 14 of CCS (CCA) Rules, 1965]

(iii) issuance of charge-sheet once a decision is taken
by the Disciplinary Authority to initiate Disciplin-
ary proceedings. DoP T’s O.M. No. 425/04/2012-
AVD-N(A) dated 29.11.2012]
(iv) completion of Inquiry and submission of report
by the Inquiring Authority [Sub rule (24) in Rule 14
of CCS (CCA) Rules, 1965]
(v) disciplinary proceedings initiated against a Pen-
sioner shall not be in respect of an event which took
place four years before such initiation.[Rule 9 of
CCS(Pension) Rules, 1972]
(vi) Acceptance of notice of VRS under Rule 48A
of CCS(Pension) Rules, 1972 (The list is only illus-
trative and not exhaustive)
2. Consequent upon the outbreak of COVID-19, and
considering the unprecedented situation of the
Lockdown w.e.f. 24th March 2020, it may not be
feasible to adhere to the timelines prescribed in the
said Rules and to the instructions issued under the
Rules. It has accordingly been decided not to count
the period of the Lockdown for the purposes of ad-
herence to the prescribed timelines, including those
listed above. For example, if the due date for com-
pleting a process/work/event at the start of the
Lockdown falls after 20 days, then the due date will
get postponed by the number of Lockdown days and
the same number (20) of days will be available to
complete the work after the Lockdown is lifted.
 3. However, after the Lockdown is lifted, if the time
left to complete the task is less than 15 days, then
the processes may be allowed to be completed within
15 days.     
 4. In addition, timelines may have been prescribed
for receipt of applications for direct recruitment,
deputation, etc. Where the last date of receipt of
application for direct recruitment, deputation etc.
falls within the period of the Lockdown, the last date
shall be extended by the number of days of the
Lockdown. Similarly, the time limits prescribed in
the CCS (Conduct) Rules, 1964, for various purposes
shall also be extended by the number of days of the
Lockdown.                                                         
 5. These instructions are applicable only in such
cases where there is an interveningLockdown pe-
riod and it will not be applicable otherwise.
 (Sujata Chaturvedi)
Additional Secy. to GOI.

GOVT ORDERS
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Office of the Principal CDA (Pension)
Draupadi Ghat, Allahabad – 211014
Circular No. 632 Dated: 30.03.2020
To,The O I/C
AHQ (AGs Branch)/ROs/ PAOs and HODs
Sub: Simplification of pension payment proce-
dure- Submission of certificates by retiring Armed
Forces Personnel/Defence Civilian along with
pension papers.
Reference:- This office Circular No. 546 dated
10.09.2015, No. 588 dated 20.10.2017, No. 595
dated 25.01.2018 &amp; No. 606 dated
24.09.2018.
Reference is invited to this office circular No. 546
dated 10.09.2015 (GoI, MOD Letter No. 3(01)/2015-
D(Pen/Pol) dated 25.08.2015/ Circular no. 132 dated
27.01.2015 (GOI, Min of PPGP, Deptt. of
P&amp;PW OM No. 1/27/2011-P&amp;PW(E)
dated 07.05.2014). The orders promulgated above,
inter alia provide that the pensioner would no longer
be required to visit the pension disbursing agency to
activate the first payment of pension. The first pay-
ment will be credited in his account on the basis of
undertaking/status of non-re-employment/re-em-
ployment after retirement on his retirement submit-
ted by Service HQ/RO concerned on his retirement.
2. In pursuance of the decision to impose a com-
plete lock-down in view of the threat posed by the
spread of COVID-19, the AHQ/Record Offices/
HOOs (for defence civilians) are requested to trans-
mit the following documents to the concerned Pen-
sion Disbursement Agencies in soft copies (scanned
copies in pdf) on the dedicated e-mail ID of the re-
spective CPPC/DPDO/Treasury Offices (as available
on the website of this office).
i.Descriptive Roll
ii.Undertaking regarding recovery of overpayment,
iii.Re-employment/Non-re-employment certificate.
iv.A copy of cancelled cheque in case pensioner opts
to draw Pension from agencies other than bank viz
Defence Pension Disbursing Office/Treasury Office.
3. The above instructions will apply mutatis mutan-
dis in cases of Commissioned Officers except that
the undertaking and certificate will be submitted by
the officer directly to the bank through his email ID/
mobile number notified in the PPO. The descriptive

 Appeal
In response to the Prime Minister’s call for do-
nations to the PM Care’s fund. In the wake of
corona virus pandemic. Bharat Pensioners Samaj
has decided to donate as much as possible.
 BPS Members & AFFILIATES are requested
to make liberal contribution to BPS for this noble
cause for onward delivry to PMO as a collective
contribution of BPS affiliates & members. 80G
certificate & receipts for the same for availing
income tax rebate will be issued. Donations may
be deposited in Canara Bank Bhogal NewDelhi
110014 branch A/C No 2007101019420 IFS code
: CNRB0002007 Account Holder :Bharat Pen-
sioners Samaj. Please do inform through SMS,
WhatsAap, email etc after depositing your con-
tribution.
Secy Genl BPS

roll will be forwarded electronically by PCDA(P) to
the bank alongwith the PPO.
4. However, where no discharge occurs due to vari-
ous reasons (death, promotion, extension etc.), the
same will be intimated immediately by AHQ/ RO/
HOO to the Pension Sanctioning Authority and the
PDA.  
5. Therefore, it is requested to ensure the prompt
and timely submission of required soft pdf copies
of above mentioned documents and PPO to the dedi-
cated e-mail ID of the respective CPPC, so that the
first payment of pension may be credited in the bank
account of the individual without his physical pres-
ence. Pension disbursing authorities have been re-
quested to ensure that the pensionary benefits as
given in the PPO are not held up for want of docu-
ments. Where required PDAs may make the effort
to contact the pensioner through his email or mo-
bile number notified in the PPO.
6. This measure has been necessitated to avoid in-
convenience to defence pensioners in view of the
prevalent circumstances and will be applicable till
further orders.
7. All other instructions will remain unchanged.
8. This Circular has been uploaded on this office
website www.pcdapension.nic.in for dissemination
to all concerned. No. Gts/Tech/0148/LX Dated:
30.03.2020
(Sushil Kumar Singh) ;Addl.CDA (Pensions)
--------------------------------------------------------------

GOVT ORDERS GOVT ORDERS
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Office of the Principal CDA (Pension)
Circular No. 633 Dated:30.03.2020

To
1.The Chief Accountant, RBI, Deptt. Of Gov Bank
Accounts, Central Office, C-7, Second Floor,
Bandra-Kurla Complex, P B No. 8143, Bandra East,
Mumbai- 400051
2.CMDs, All Public Sector Banks.
3.The Nodal Officers, ICICI/HDFC/AXIS/IDBI
Banks etc
Subject:- Simplification of pension payment pro-
cedure- Submission of certificates by retiring
Armed Forces Personnel along with pension pa-
pers.
Reference:- This office Circular No. 546 dated
10.09.2015, No. 588 dated 20.10.2017 &amp; No.
595 dated 25.01.2018.
Reference is invited to this office circular No. 546
dated 10.09.2015 (GoI, MOD Letter No. 3(01)/2015-
D(Pen/Pol) dated 25.08.2015/ Circular no. 132 dated
27.01.2015 (GOI, Min of PPG&amp;P, Deptt. of
P&amp;PW OM No. 1/27/2011-P&amp;PW(E)
dated 07.05.2014). The orders promulgated above,
inter alia provide that the pensioner would no longer
be required to visit the pension disbursing agency to
activate the first payment of pension. The first pay-
ment will be credited in his account on the basis of
undertaking/status of non-re-employment/re-em-
ployment after retirement on his retirement submit-
ted by Service HQ/RO concerned on his retirement.
2. In pursuance of the decision to impose a com-
plete lock-down in view of the threat posed by the
spread of n COVID-19, the Record Offices have been
requested to transmit the under mentioned docu-
ments to the concerned Pension Disbursement
Agency (PDA) in soft copies (scanned copies in pdf)
on the dedicated e-mail ID of the respective CPPC/
DPDO/Treasury Offices available on the website of
this office.
i.Descriptive Roll
ii.Undertaking regarding recovery of overpayment,
iii.Re-employment/Non-re-employment certificate.
iv.A copy of cancelled cheque in case pensioner opts
to draw Pension from agencies other than bank viz
Defence Pension Disbursing Office/Treasury Office 
etc. 
3. In view of the above, all PDAs are hereby re-

quested to follow the instructions contained in this
office circular nos. 546 &132 and to credit the Pen-
sionary Awards notified in favour of the pensioner
into his/her bank account without his/her physical
presence as and when due on the basis of above
mentioned documents in soft copy till further order
in this regard. Pension disbursing authorities are re-
quested to ensure that the pensionary benefits as
given in the PPO are not held up for want of docu-
ments. Where required PDAs may make the effort
to contact the pensioner through his email or mo-
bile number notified in the PPO.
4. The above instructions apply mutatis mutandis in
cases of Commissioned Officers except that the un-
dertaking and certificate will be submitted by the
officer directly to the bank through his email ID/
mobile number notified in the PPO. The descriptive
roll will be forwarded electronically by PCDA(P) to
the bank alongwith the PPO.
5. However, where no discharge occurs due to vari-
ous reasons (death, promotion, extension etc.), the
same will be intimated immediately by AHQ/ RO to
the Pension Sanctioning Authority and the PDA.
6. This measure has been necessitated to avoid in-
convenience to defence pensioners in view of the
prevalent circumstances and will be applicable till
further orders.
7. All other instructions will remain unchanged.
8. This Circular has been uploaded on this office
website www.pcdapension.nic.in for dissemination
of all concerned.
9. Hindi version will follow.
No. Gts/Tech/0148/LX Dated: 30.03.2020
(Sushil Kumar Singh)
Addl.CDA (Pensions)
---------------------------------------------------------------

    ATTENTION AFFILIATES/MEMBERS
1.To help you keep your affiliation/member
ship with BPS uptodate.Your renewal date is
being indicated in the last line of your address
on the Magazine envelope.
 2. SMS reminders are also being issued in
Ist week of the month.Please note our account
software does not permit any grace period.

GOVT. ORDERS
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SOUTH Central Railway
Office of the Chief Medical Superintendent. Secunderabad Division, Chllkal Guda, Secunderabad
No CMD/WO/Misc                                                                                         Dated: 17.04.2020
ACMS/HU/HYB  ACMS/HU’CKL  Sr  DMO/SG/PC/KZJ.  ADMO/PRLl  CMPA/KB ADMO Dsl/KZJ
ADMO’DKj CMP/BDCR CM ,BPA ADMO/RDM
Sub General Instructions for attending railway health facility during  Covid-19 lock down period.
At present strict lockdown is implemented by Central Government and citizens are not allowed to come out
of their homes except in certain emergency. Under the circumstances all Railway beneficiaries to attend the
Hospital only in emergency or if you are suffering from any fever or flu like conditions. For elderly people it
is highly risky for their health as they may contract covid-19 infection due to low immunity RELHS card
holders can send their nominee (one for 20 patients along with medical prescription  to get  monthly  medi-
cines  and you are advised to maintain social distancing wherever you are.
You   can   also   purchase   medicines   prescribed   previously   for   chronic ailments from the Medical shop
and submit the bills for reimbursement after lock down  period is over.
(Dr 0 Ravindra Sarma)
Chief  Medical Supdt
................................................................................

Z 15025/12/2020/DIR/CGHS Government of India
Ministry of Health & Family Welfare Directorate General of CGHS
Nirman Bhawan, New Delhi Dated the 16th April, 2020.
OFFICE MEMORANDUM
Sub: Reimbursement of OPD Medicines: Special Sanction in view of COVID-19- Clarification-
***
In view of the Corona Virus Disease(COVID-19) , all out efforts are made by the Government to contain its
impact by instituting measures at community as well as at individual level.
2. In the spirit of above guidelines CGHS beneficiaries getting medicines for Chronic diseases have been
provided an option vide Office memorandum of even number dated 27.03.2020, to purchase medicines  based
on the prescription held (prescribed by  CGHS Medical Officers/CGHS Specialists /other Govt. Specialists/
Specialist of empanelled hospital) till 30th April 2020, irrespective of Non-Availability certificate from CGHS
or otherwise . However, several queries are received in the Ministry seeking clarification as to whether medi-
cines could be procured from CGHS Wellness Centres.
3. In this regard it is clarified that while the CGHS beneficiaries have been provided an additional option to
purchase medicines for treatment of chronic diseases during ‘Lockdown Period’ and claim reimbursement,
the CGHS Wellness Centres are functional and medicines can be collected through CGHS Wellness Centres
as per normal practice, instead of purchasing from market.
Sd/
(Dr. Sanjay Jain )
Director, CGHS
.......................................................................................................................................................................
Z. 15025/18/2020/ DIR/CGHS/
Govt, of India Min. of Health & Family Welfare Directorate General of CGHS
545-A Nirman Bhawan, New Delhi. Dated the 15thApril, 2020
OFFICE ORDER
Subject: Advisory in view of the Corona Virus (COVID-19) Infection- Guidelines to be followed at CGHS
Wellness Centres/Units.

Govt. Orders GOVT ORDERS
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***
In view of the Corona Virus Disease(COVID-19) , all out efforts are made by the Government to contain its
impact by  instituting measures  at community  as  well as  at individual level.
2. Guidelines  for maintaining social distancing between individuals  have already  been issued  by  the
Government. In  the  spirit  of  above  the  under  signed  is  directed  to enclose  the  following  guidelines  to
be  followed  at  CGHS  Wellness  Centres/  Units  in view of the COVID-19 infection:
1. The CMO in Charge of the Wellness Centres shall keep themselves updated with the guidelines  issued by
the Ministry  of Health & Family  Welfare through the official Website of Ministry  of Health & Family
Welfare and CGHS and disseminate the correct information to the staff as well as CGHS beneficiaries.
CMO in charge in consultation with Addl. Director shall procure the protective gear for the staff like Face
Masks, Gloves, sanitizer, etc., CMO in charge shall ensure their availability and ensure that they are used
rationally.
Separate Fever Clinic  shall be organized at Wellness  Centres  within the constraints of resources and One
Medical Officer shall be designated specifically for the fever clinic for 14 days by rotation. He/She shall not
examine any other patients. He/She shall be provided with Protective gear like Face cover, Gloves, N-95
Masks, etc., Prophylaxis  with Hydroxy  Chloroquin (HCQ) as  per the guidelines of MoHFW shall be
provided.
4. Every CGHS beneficiary entering Wellness Centre shall be screened with Thermal Scanner by the MTS/
Security Staff. Any  CGHS beneficiary  with raised temperature shall be directed to Fever Clinic without
registration. Registration number is  generated in the module of the Medical Officer of Fever Clinic. The
beneficiary  shall be examined by  the designated Doctor in the Fever Clinic and if there is suspicion of
COVID-19 Infection , the beneficiary shall be referred to the Local Health Centre notified for the COVID-19
by  the State Government /Local Authorities  and intimate the concerned Authorities. CMO in charge shall
maintain the contact numbers of Nodal Centre for COVID- 19 cases and the Local Public health authorities.
Those who are performing duty in the Fever clinic shall be provided Prophylaxis with Hydroxy-Chloroquin
(HCQ) as per the guidelines of MoHFW.
CMO in charge shall procure requisite quantity  of Hydroxy  Chloroquin (HCQ) in the Wellness  Centre and
shall ensure that the drug is  used strictly  as  per the guidelines of Ministry of Health & Family Welfare
In case of any confirmed case of COVID-19 Positive case ,CMO in Charge shall arrange for sanitization in
co-operation with Local Health Authorities.
Addl.  Directors,  CGHS  of  Cities/Zones  shall  take  necessary  action  to  ensure  the implementation of the
guidelines.
Sd/-
(Dr. Sanjay Jain)
Director,    CGHS
                                                              Continued on next page

GOVT ORDERS

...................................................  .....................................................................................................
     FAMILY PENSION

In case both wife and husband are governed bythe provision of family pension 1964,the surviving
child or children shall be granted the two family pension in respect of deceased parents. (Sub Rule
11 of Rule 54)

Family pension admissible to a beneficiary in respect of one deceased employee or pensioner is not
to be counted as income for the purpose of determination of eligibility for another family pension
which is admissible in connection with another deceased employee or pensioner (DOP & PW OM
No1/11/2011 P &PW 30.11.2011)
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CGHS has clarified vide OM dated 21.04.2020
that CGHS rate for COVID-19 infection test by
empanelled HCOs shall be as per the rate pre-

scribed by Ministry of Health & Family Welfare
which shall be treated as CGHS rate

F No S-11011/20/CGHS/ADDG/2020
Govt. of India Min. of Health & Family Welfare
Directorate General of CGHS Dated 21st April , 2020
Subject: Advisory to empaneled Health Care Orga-
nizations (HCOs) and COVID 19 test rates under
CGHS
In view of the Corona Virus Disease(COVID-19),
all out efforts are being made by the Government of
India (GoI) to contain its impact by instituting mea-
sures at community as well as at individual level.
Guidelines for maintaining social distancing between
individuals have already been issued by the Gov-
ernment.
In the spirit of above guidelines, the undersigned is
directed to state that Health Care Organizations
(HCOs) empanelled under CGHS shall treat CGHS
beneficiaries at CGHS rates of conservative man-
agement for CORONA-19 and raise the bill on item
wise calculation of expenditure. They shall follow
the guidelines / protocols issued by the Ministry of
Health & Family Welfare on the subject. These
guidelines are available on the website of Ministry
of Health & Family Welfare at http//mohfw.gov.in.
It is also clarified that CGHS rate for COVID-19
infection test shall be as per the rate prescribed by
Ministry of Health & Family Welfare which shall be
treated as CGHS rate. The referral guidelines for
COVID-19 test would be same as for other listed
investigations.
The HCOs shall also inform the Additional Direc-
tor, concerned of the provision made by the hospital
for the treatment of COVID-19.
(Dr. Sanjay Jain)
 ...........................................................................................
 N o. BS N L/A dmn.l 12020/Med ical Dated:
21.04.2020 Order Subject: Extension of Revalida-
tion of BSNLMRS Medical Card for BSNL Retired
Employees.
In view of current lockdown scenario due to the
outbreak of Novel Coronavirus Disease (COVID-
19), revalidation of BSNLMRS medicalcard for

No 1/1/2020-E-II (B) Government of India Minis-
try of Finance Department of Expenditure,  Dated
the 23rd April, 2020
Subject: Freezing of Dearness Allowance to Cen-
tral Government employees and Dearness Relief
to Central Government pensioners at current
rates till July 2021.

The undersigned is directed to say that in view of
the crisis arising out of Covid-19, it has been de-
cided that the additional  instalment of Dearness
Allowance payable to Central Government employ-
ees and Dearness Relief  to Central Government
pensioners, due from Ist January 2020 shall not be
paid. The additional installments of Dearness Allow-
ance and Dearness Relief due from 1st July 2020
and 1st January 2021 shall also not be paid. How-
ever, Dearness Allowance and Dearness Relief at
current rates will continue to be paid.

2. As and when the decision to release the future
installment of Dearness Allowance and Dearness
Relief due from 1st July 2021 is taken by the Gov-
ernment, the rates of dearness Allowance and Dear-
ness Relief as effective from 1st January 2020, 1st
July 2020 will be restored prospectively and will be
subsumed in the cumulative revised rate effective
from 1st July 2021. No arrears for the period from
1st January 2020 till 30th June 2021 shall be paid.

3. These orders shall be applicable to all Central
Government employees and Central  Government
pensioners.
(Annie George Mathew)

Additional Secretary to the Government of India

Continued on Page 21 column RH/LH

BSNL retired employees of BSNL Corporate Office
has been extended till 30.06.2020 or till further order,
which ever is earlier.
This issues with the approval of competent authority.
Rajiv Kumar Sharma
Dy. General Manager (Admn.)
................................................................................

GOVT ORDERS
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 S G BPS to MOS(pp) vide No BPS/SG/Protest/DR/
1Dated 29.04.2020 & To,The MOS (PP) ,PMO In-
dia ,The Cabinet Secretary Government of India,
The Secretary, Ministry og Finance –DOE ,The Sec-
retary (Pension)M/O Personnel, PG & Pensions
Sub: Protest against freezing of Dearness Allowance
to CentralGovernment Employees and Dearness
Relief to Central Government Pensioners.
Ref: Department of Expenditure OM No.1/ 1/2020-
E-ll(B),Dt: 23/04/2020
Sir, While drawing your kind attention to Calcutta
High Court Judgement dated 31/08/2018 in W.P.S.T.
No 45 of 2017 Wherein the honorable court ruled
that DA is a right & cannot be curtailed or with-
drawn by the government and to Kerala High court
stay order dated 28.4.2020 against salary cut by the
Govt. of Kerala .
Bharat Pensioners Samaj, reiterates its stand in sup-
port of N-JCM Protest against freezing of Dearness
Allowance to Central Government Employees  and
Dearness Relief to Central Government Pensioners
vide their No.NC-JCM-2020/CS/PM April 23, 2020
(copy enclosed) and requests you to revisit DOE OM
No.1/ 1/2020-E-ll(B), Dt: 23/04/2020
Thanking you

W.P(C) TMP NO.182 OF 2020 IN THE HIGH
COURT OF KERALA AT ERNAKULAM
1.   KERALA VYDYUTHI MAZDOOR
SANGHAM (BMS) ,I.S. PRESS ROAD,
ERNAKULAM,KOCHI - 682 018.REPRE-
SENTED BY ITS GENERAL SECRETARY
GIREESH KULATHOOR, AGED 39 YEARS,
S/O. K. CHANDRASEKHARAN NAIR, and
others Vs   STATE OF KERALA,
REPRESENTED
BY THE CHIEF SECRETARY, GOVERNMENT
SECRETARIAT, THIRUVANANTHAPURAM -
695 001.
ORDER,Dated this the 28th day of April, 2020
[W.P.(C) TMP Nos.182, 183, 184, 196 & 198 of
2020] All these Writ Petitions are admitted. Gov-
ernment Pleader takes notice for the respondents in
all cases. Due to the importance of the issue involved
in these cases, the learned  Counsel on both sides
were at ad idem, that the interim application should
be considered today itself. Due to the prevailing

lockdown, the cases were considered through video
conferencing.
2.The Covid-19 pandemic has thrown open differ-
ent situations of a myriad nature, leaving the citi-
zens as well as the Government in a challenging
situation.When extraordinary circumstances arise,
extraordinary approach is resorted to. Natural calami-
ties in the form of floods and viral attacks in the
form of Nipah – initially and now the Corona,
have pushed the Government of Kerala into a se-
vere financial crisis. It finds itself in a tight spot to
meet even the day to day expenses.
3.As a means of overcoming the financial difficul-
ties, Government of Kerala has issued an executive
order on 23-04-2020, which is produced as Ext. P1.
The gist of Ext.P1 is that all Government employees
who are in receipt of a gross salary of above Rs.
20,000/- shall be subjected to a deferment of a small
portion of their salary. The said deferment is on the
salary payable for the period April 2020 till August
2020. The quantum of salary proposed to be deferred
under Ext. P1 is the salary equivalent to 6 days for
each of the aforesaid months. Thus, by the end of
five months, Ext.P1 contemplates, deferment of sal-
ary of one month, due to a Government employee.
4.Petitioners are unions and certain individuals of
different departments / institutions under the Gov-
ernment. They challenge Ext. P1 Government Or-
der as having been issued without authority of law
and unconstitutional as being violative of Article
300A of the Constitution of India.
5.Since payment of salary for the month of April
2020 is on the anvil, Counsel on both sides were at
ad idem again, that an interim order be passed today
itself.
6.I have heard Senior Advocate Dr.K.P.Satheesan
duly instructed by Adv.Sri.Sudhin Kumar and also
Adv.Elvin Peter for the Petitioners. I also heard the
learned Advocate General as instructed by Senior
Government Pleader Sri. N.Manoj Kumar for the
Respondents. During the course of arguments, two
Advocates,Adv.Sri.Kirann Lal and Adv. Sri. Rekesh
Sharma sought permission of the Court to put forth
their arguments also, in support of the
petitioners,even though, the cases filed by them,
challenging the very same order have not been posted
before the Court today due to some technical snag.
Since e-filing and video conferencing are in its na-
scent stages for the legal fraternity, I felt their re-
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quest to be justifiable. I have had the pleasure of
hearing the arguments of those two young Advocates
also.
7.Learned Senior  Counsel Dr.K.P.Satheesan com-
menced his arguments by pointing out that Ext.P1
having been issued without reference to any provi-
sion of law as its source of authority itself is a re-
flection of the fact that the same is issued without
authority of law. He referred to Article 75(b)1 and
Article 89 of the Kerala Financial Code- Vol.I and
canvassed that salary is liable to be paid within the
first three working days of the succeeding month
and that deductions can be carried out only under
the seven heads mentioned in Article 89 and no other.
He also referred to Rules 22, 22A and 22B of Chap-
ter 3 of Part I of the KSR to buttress his arguments
that recovery from salary can be done only under
the manner mentioned therein. According to him,
none of these provisions warrant deduction or even
a deferment of payment of salary nor does it em-
power the Government to withhold salary or any part
of it. He further vehemently submitted that defer-
ment of salary even for a day amounts to denial of
salary. The Senior Counsel also invited attention of
this Court to the orders/circulars issued by the
Hon’ble Supreme Court of India and states like Tamil
Nadu, Departments of the Central Government
like Ministry of Finance, Ministry of
Communications etc, all of which requesting for
donation or contribution in contradistinction to a
command.
8. Sri.Elvin Peter, learned Counsel appearing for
some of the petitioners submitted that, right to re-
ceive salary is a property coming within the purview
of Article 300A of the Constitution of India and the
same can be deprived only by authority of law. He
refers to various decisions in support of his conten-
tion that law means an Act of Parliament or an Act
of Legislature or atleast a Rule having a statutory
character. Sri.Elvin Peter further submitted that, no
provision of law is available with the State Govern-
ment, for the time being in force,to deny/defer the
salary of a Government employee for any purposes
whatsoever.He also reiterated with due vehemence
that deferment of payment certainly means denial
of payment under whatever nomenclature it be re-
ferred to. Relying upon various decisions, it is the
contention of the learned Counsel that, when State
has no power to withhold pension, which is nothing

but a deferred salary, it goes without saying that the
State Government does not have the power to issue
Ext.P1 as an executive order.
9.Learned Counsel Sri.Kiran Lal and Sri.Rekesh
Sharma,whose writ petitions have not been
posted,have also put forth their submissions.
Adv.Kiran Lal submitted that salary is part of the
right to life and in view of Article 21, the same can-
not be deprived without procedure established by
law. He attempted to convince this Court by refer-
ence to a hypothetical situation where an employee
would get only Rs.720/- a month, as his salary, if
the amount of deferment is carried out, of course on
account of the various deductions and liabilities he
had already incurred. Adv. Rekesh Sharma pointed
out that Ext.P1 order failed to even reckon the plight
of the numerous health workers, police personal and
others who have been rendering exceptional work
for the State and its citizens,unmindful of the con-
sequences. He submits that, depriving those persons
also from their monthly salary, even if it is by way
of deferment, would amount to great injustice and
supplicated that this Court should not lose sight of
these aspects also at this juncture.
10. The learned Advocate General countered all the
above submissions and pointed out that there is no
provision of law which stipulates that salary must
be paid within a particular period. According to the
learned Advocate General, Financial Code is only a
compilation of different Government Orders and the
same can be varied or modified by another Govern-
ment Or which is within the realm of power of the
Government. It was also submitted that the ‘defer-
ment of salary’ is a methodology available with the
Government to allay the financial difficulties which
the State is facing at the moment. He also referred
to the orders issued by the Andhra Pradesh Govern-
ment, the Maharashtra Government and the
Telengana Government wherein also such deferment
is resorted to. It was submitted by the learned Advo-
cate General that unless such  measures are initi-
ated, the State will go into deeper financial crisis.
11. In order to further buttress his submissions, the
learned Advocate General referred to the Epidemic
Diseases Act No.3 of 1897 (as amended in 2020)
with specific reference to Section 2 and pointed out
that the State Government has the power to deter-
mine in what manner and by whom any expenses
incurred including compensation if any shall be with-
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held. He also referred to the Disaster Management
Act of 2005 with specific reference to Section 38
and 39 and canvassed that the power to defer the
payment of salary can be read into the said provi-
sions.
12. In reply to the submissions made by the learned
Advocate General, the learned Senior Counsel for
petitioners referred to Rule 2(26) and Rule 12(23)
of the Kerala Service Rules to canvass for the prepo-
sition that pay is statutorily fixed and that every
employee under the Government has a vested
right to get the pay. It was pointed out that the Di-
saster Management Act 2005 does not confer any
power upon the Government to defer or deny salary
at any time during a disaster. Sri.Elvin Peter also
submitted that without consent of  an employee, de-
ferment of salary even for a day amounts to denial
and that the right to receive salary cannot be left to
an uncertain date or an uncertain event at the whims
and fancies of the Government. The other counsel
Sri.Rekesh Sharma and Sri.Kiran Lal also submit-
ted in reply specifically referring to an order passed
by the Ministry of Labour of the Central Govern-
ment addressed to the Chief Secretaries of all States
that all employers must make payment of wages
without any deduction. Though I have not got the
opportunity of seeing that document, the said sub-
mission is also recorded.
13.I have considered the contentions that have been
advanced. It is true that this is a situation that war-
rants extraordinary approach from all corners of the
State. The citizens as well as the State Governments
have been taken by surprise on the attack of the vi-
rus and all are startled at the manner in which the
same is spreading. None have been able to success-
fully prevent the spread of the virus. However, World
over, efforts of the Kerala State Government are be-
ing lauded. Whether it be in its approach towards
containment of the virus or in its treatment of the
affected patients, or even as regards the maintenance
and distribution of the essential commodities, efforts
of the State have not gone unnoticed. It is being
applauded by one and all. Every nook and corner of
the State is being attended to by the State Govern-
ment through its Officers. As rightly submitted by
the learned Advocate General,several crores of ru-
pees are being spent by the Government to meet the
needs of its citizens to protect their health and safety.
As on date, efforts of the State Government have

not gone in vain and the same certainly deserves
appreciation.
14. However laudable and appreciable, the action
of the State may be in its fight against the pandemic,
when this Court is called upon to determine an issue
which has far reaching legal consequences and which
affects the vested right of its citizens, this Court can-
not ignore the legal framework in which our society
revolves.
15.“No man, howsoever high he may be, shall be
governed by the Rule of law”, is an often quoted
maxim that all of us in the legal fraternity have grown
up with. This concept of Rule of law runs through
every aspect of governance in our country and finds
its utterance in in the Constitution of India.
With this principle in mind, I will appreciate the
submissions of the learned counsel for the limited
purpose of considering whether the petitioners have
made out a prima facie case about the invalidity of
Ext.P1.
16. Payment of salary to an employee is certainly
not a matter of bounty. It is a right vested in every
individual to receive the salary. It is also a statutory
right as it flows from the Service Rules. Right to
receive salary every month is part of the service con-
ditions emanating from Article 309 also.
17.In State of M.P Vs. Ranojirao Shinde [AIR
(1968) SC 1053], it has been held that right to a
sum of money is ‘property’. In the decision in
Deokinandan Prasad Vs. State of Bihar & others
[AIR 1971 SC 1409], it has been held that right to
receive pension is a property and the same cannot
be taken away or withheld by a mere executive or-
der. If, right to receive a sum of money is a property
right and if pension, which is only a deferred salary,
cannot be withheld without authority of law, it needs
no elaborate consideration, at this stage atleast, to
hold that salary or any portion of it cannot be with-
held/deferred/denied, by the State Government, with-
out authority of law. Article 300A of the Constitu-
tion of India which confers a constitutional right to
property, will include within its purview, salary also,
as a property right, atleast prima facie. Though, as
submitted by the learned Advocate General, Kerala
Financial Code is only a compilation of various or-
ders and is not a law unto itself but only lays down
the procedure in which the disbursement of salary is
to be made, I cannot countenance the submission
that the Government has the power to delay the dis-
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bursement of salary by few months by an executive
order.When our Constitution in unmistakable terms
stipulates that property of a citizen can be deprived
only by an authority of law, and when that authority
of law means a law duly framed, Ext.P1 to be valid,
must of necessity trace its source to some provision
of law.
18.However much I tried to bring Ext.P1 within some
framework of law, I could not find any basis for such
an order in any of the statutes. Neither in the Epi-
demic Diseases Act 1897 as amended by the Ordi-
nance of 2020 (Epidemic Diseases Amendment Or-
dinance No.5 of 2020) nor in the Disaster Manage-
ment Act 2005, could I seek solace, to give a legal
justification for the issuance of Ext.P1. The provi-
sions that were read out, specifically Section 38 and
39 of the Disaster Management Act 2005, does not
specify or confer any power upon any Government
to defer the salary due to its employees during any
kind of disaster. Prima facie, I feel that law is found
wanting to justify the issuance of Ext.P1.
19. I also find from Ext.P1 that there is ambiguity in
the manner in which the amounts obtained from the
proposed deferment of salary is planned to be uti-
lized. It only refers to the financial difficulty that is
faced by the Government. The said financial diffi-
culty is not a ground for the State Government to
defer the payment of salary by an executive order.
Prima facie, I find that deferment of salary for what-
ever purposes it may be, amounts to denial of prop-
erty. In such a view of the matter, I stay the opera-
tion of Ext.P1 for a period of two months.
The Writ Petition shall be posted for further consid-
eration on 20.05.2020.
BECHU KURIAN THOMAS JUDGE
  ..........................................................................

IN CONTINUATION FROM PAGE 17
OM  Z 15025/12/2020/DIR/CGHS Government of
India Ministry of Health & Family Welfare Direc-
torate General of CGHS Nirman Bhawan, New Delhi
Dated the 29th April , 2020.
Sub: Reimbursement of cost of OPD Medicines:
Special Sanction in view of COVID-19- till 31st May
2020- regarding
In view of the Corona Virus Disease(COVID-19) ,
all out efforts are made by the Government to con-
tain its impact by instituting measures at commu-
nity as well as at individual level.

2. In this regard the undersigned is directed to draw
attention is the OM of even number dated 27.03.2020
vide which an option has been provided to CGHS
beneficiaries getting medicines for Chronic diseases
, to purchase medicines based on the prescription
held (prescribed by CGHS Medical Officers/CGHS
Specialists /other Govt. Specialists/ Specialist of
empanelled hospital)  till  30th  April  2020, irre-
spective  of  Non-Availability  certificate  from
CGHS  or otherwise. However, several representa-
tions are received in the Ministry seeking extension
of the period in view of the continued ‘Lock Down’.
The matter has been reviewed by the Ministry it is
now decided that CGHS beneficiaries getting medi-
cines for Chronic diseases shall be permitted to pur-
chase, medicines based on the prescription held (pre-
scribed by  CGHS Medical Officers/CGHS Special-
ists /other Govt. Specialists/ Specialist of empanelled
hospital) till 31st May 2020 on the same conditions
as per  the earlier OM dated 27.03.2020. It is also
clarified that the CGHS Wellness Centres are func-
tional and CGHS beneficiaries also have the option
to collect medicines through CGHS Wellness Cen-
tres as per normal practice, instead of purchasing
from market.
Issued with the approval of Integrated Finance Di-
vision, MoHFW vide CD No 179 dated 29.04.2020.
SD/
(Dr. Sanjay Jain )
Director, CGHS
 ..............................................................................

Family Pension Rules

Where family pension is payable to Twins,it
shall be paid to such children in equal share
(SubRule 7(d) of Rule 54).

A child adopted by the spouse of the
pensioner shall not be treated as a member
of the family of the deceased pensioner
(DOP&PW OM No 1/27/2011 dated ist july
2013)

PROTEST



BHARAT PENSIONER

 MAY 2020

22

Bharat Pensioners Samaj Supports NC-JCM
Staff side

No.NC-JCM-2020/CS/PM April 23, 2020
The Cabinet Secretary
Government of India,
Cabinet Secretariat
Rashtrapati Bhawan,
New Delhi
Sub: Protest against freezing of Deamess Allowance
to Central Government
Employees and Dearness Relief to Central Govern-
ment Pensioners.
Ref: Department of Expenditure OM No.1/ 1/2020-
E-ll(B), Dt: 23/04/2020
Dear Sir,
The constituent organizations of the National
Council(JCM) are very much shocked to note the
arbitrary decision taken by the Govenmment to freeze
the DA to Central Govt.Employees and Dearness
Relief to the Central Govt. Pensioners up to 30/06/
202 1. Before taking such a major policy decision
the Govt. has not bothered to consult the staff side
of the NC(JCM) and without even hearing the views
of the staff side, the decision taken especially on a
policy matter which effects the wages of the em-
ployees and the pension of the senior citizens is
against the spirit of the JCM scheme. The entire 48
lakh Central Govt. Employees (including Armed
Forces Personnel) and the 65 lakh Pensioners are
very much disappointed
against the most drastic decision taken by the Govt.
against is own employees.
The Central Govt. and State Govt. employees are
the one who are playing their front line role in the
fight against COVID-19 Virus, by taking all risk and
working in the field exposing themselves without
any sufficient Personal Protective Equipments. The
Railway employees, Defence Civilian employees,
Postal employees and all other Central Govt. em-
ployees have
already contributed their one day wages to the PM-
CARES Fund. The Ordnance Factory Employees
have contributed their two days wages, In the Rail-
ways , Employees belonging to different categories
are deployed for various activities such as PW
Tracks, signal ing, Electrical and Mechanical assests,
running freight trains, parcels special trains, Trans-
port essential goods etc. Almost all the Central
Govermment Departments are involved in one or

other activities during the entire lockdown period.
The Ordnance Factory Employees are directly in-
volved in
manufacturing of various Protective Equipments
required for the Doctors, Nurses &amp; Health Care
Workers and for other Civil Authorities. Ignoring all
these contribution of the Govt.
Employees, the Govt. is targeting them on the plea
of ··crisis arising out of COVID- 193 . The Staff
side of the National Council (JCM) is of the fi1m
view that the 48 Lakh Central Govt.
Employees (including Armed Forces Personnel) and
65 lakh Pensioners do not deserve such a treatment
from the Government.
A pa1t from that many of all our affiliates of JCM
Staff Side have contributed to PM-CARES Fund
crors of rupees. As well as they are providing shel-
ter, Food , Transport etc to mitigate the problem of
poor employees I workers who have lost their job
and everything in this Lockdown.
Moreover the freezing of DA will have a serious
impact of the HRA of the Central Govt. employees.
In accordance with 7111 CPC recommendations and
as approved by the Govt.
the HRA rates will be revised from 24% to 27% in
“X” cities, and from 16% to 18% in “Y” Cities and
8% to 9% in “Z” cities. The manner in which the
price for the essential commodities are rocketing sky
high, DA is expected to cross 25% from 01107/2020
onwards. Since the DA is freezed the employees will
loose this hike in the HRA also.
You will appreciate that the Pensioners who are se-
nior citizens are most vulnerable in the fight of the
COVID-19 virus and any stoppage of DA in their
case at this juncture is not an appreciable decision
on the pa1t of the Government.
The decision of the Govt. has subjected the Central
Govt. Employees and the Pensioners to unnecessary
financial hardship and mental agony when they all
are on the field fighting from the frontline against
the spread of COVID-19 Virus through various of-
ficial activities.
Therefore we request you to convey our feelings to
the Hon’ble Prime Minister and also our request to
reconsider the above decision of the Govt. and with-
draw the same, so as to motivate the Central Govt.
employees to perform their responsibilities, espe-
cially in thiscrisis  period.
 sd/
Shiv Gopal Mishra
General Secy. Staff side
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CALL THE FREE - ALL INDIA
COVID-19 MENTAL HEALTH HELPLINE

+080-47179998 / +91-7892939817
to connect with a qualified mental health profes-
sional between 10 am to 6pm all days of the week
Available in Hindi English Telugu and Kannada
WHAT IS A GOOD REASON TO CALL?
You are someone struggling with the quarantine
You are constantly worrying about getting Covid-
19 and would like to talk to trained professional
about the symptoms and your anxiety
You suspect that you have Covid-19, we can help
connect  you to the right medical professionals
You  are  feeling  sad  about  your  school/college
shutting down .
You  are  struggling  to  make  ends  meet  and  just
need an empathetic ear to listen to you
You are someone with a pre-existing physiologi-
cal or mental health condition and are having a
difficult time currently.
Mental health is just as important as physical
health, give us a call!
.............................................................................

*P.M. Saptapadi during Lockout*
1. ??Special care of all  Senior citizens.

2. ??Follow strict Lockdown, social dis-
tancing 100%  .. Put masks 100%.

3. ??Increase immunity, follow Aayush
Ministry directives.

4. ??Download Aarogya Setu App

5.?? Help underprivileged families nearby
you.

6. ??Workers should be retained .

JUDGEMENT

7. ?? All volunteers of Covid19 to be re-
spected

Central Administrative Tribunal Hyderabad Bench
Hyderabad OA No.021/32/2017 Date of C.A.V.:
26.02.2020 Date of pronouncement: 05-03.2020
Hon’ble Mr. B. V. Sudhakar, Member (A)
1. The Society for the Welfare of Former Central
Government Employees Absorbed in Public Sector
Undertakings, (Reg. No. 1152/2003), Represented
by its President, Sri B. Veeraswamy, S/o Late Shri
B. Bapaiah, Aged about 81 years, Retired Section
Officer, Defence Accounts, New Delhi.
2. Sri P. Sambasiva Rao S/o Sobhanachalam Aged
about 67 years, Retired Assistant Audit Officer
(Commercial) O/o Accountant General, Audit-I, A.P.,
Hyderabad. .. Applicants Vs.
1. The Union of India represented by the Secretary
Ministry of Personnel, AR., PG & Pensions
(Dept, of Pensions & Pensioners’ Welfare) Sardar
Patel Bhavan, Sansad Marg New Delhi - 110 001.
2. The Secretary, Ministry of Law and Justice Union
of India, New Delhi - 110 001. And others
ORDER
2. The OA is  filed aggrieved by  the inaction of the
respondents  in treating the applicants, who were
inducted and absorbed into the service of Public
Sector Undertakings till the date of their superan-
nuation, in public interest, with no pension-scheme
in respective PSUs and denying the Pensionary  ben-
efits  as  given to other Central Government  Pen-
sioners, despite the Judgements of the Hon’ble Su-
preme Court in favour of the applicants.
Brief facts of the case are that the applicants are
mostly members of the Central Subordinate Civil
Services, having retired prematurely, in public   in-
terest,   on   their induction   into   the   service   of
Public  Enterprises/PSUs. In view of the facts men-
tioned in Para 4 of the OA, the applicants pray for
the following relief(s):
“(1) to call for records pertaining to restoration of 2/
3rd pension as ordered by the Hon’ble Supreme
Court as well as Hon’ble High Court of Madras and
the orders passed by the Hon’ble  Tribunals  of
Hyderabad/Ernakulam  Benches  and direct   the
Respondents   to   consider   the   cases   of   the
applicants herein for grant of the similar reliefs as
granted by the Judicial fora supra, duly  directing
the Respondents  to immediately extend the benefit
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of Hon’ble Supreme Court’s judgement/order
dated 1-9-2016 and restore the two-thirds com-
muted pension of the Applicants retrospectively
from the respective dates of complete repayment
of commuted value with interest, as  similarly
placed pensioners  on the same footing without
any difference, as Ganesan in whose case the
Hon’ble Supreme Court has  directed for restora-
tion of 2/3rd commuted pension after the requi-
site period of commutation;
(2) to  direct  the  Respondents  to  issue  revised
Pension Payment Orders  to the Applicants  fix-
ing their pension as 50% of the minimum of the
pay in the respective pay band plus Grade Pay of
the post from which they left the respective posts
at the time of retirement from their departments,
subject to the Respondents duly re-fixing the re-
vised pensions from the date of retirement onwards
from Government service till date as per different
CPCs, statutory regulations, and Hon’ble Supreme
Court judgments in their case so far, subject to
the minimum pensions payable under the Rules,
as in the case of all other pensioners without dis-
crimination and fix pensions accordingly as per
VII CPC, paying in full the arrears thereby be-
coming due;
(3) to direct the Respondents refund in full, all
excess deductions  made from their pension dues
all along, with interest at 24% on the excess col-
lections already made from the applicants through
the period;
(4)   to  direct  the  Respondents  that  the  Appli-
cants’ pensions  should be refixed taking into ac-
count what they would have drawn as  regular
pensioners  but for their absorption   in   PSUs,
duly   paying   all the   consequential arrears that
will become due on such re-fixation with 24%
interest as prayed above;
(5) to direct that the Applicants should be brought
on to the VII CPC Benefits with effect from 1-1-
2016 on par with other pensioners, as  stated
above, with no distinction whatsoever in making
payment of the revision and attendant benefits in
this connection with other pensioners.
(6) With all the consequential benefits.”
(4) Heard both the learned counsel and perused
the pleadings on record, including the written ar-

guments submitted by the learned counsel for the
applicants.
(5)At  the very outset,  the learned counsel for the
applicants has drawn attention of this Tribunal to
the Order passed in OA No.572/2015 by a Divi-
sion Bench of this Tribunal and submits that the
issue involved
in this OA is same as the one in OA 572/2015, re-
ferred to above. The said OA was disposed of on
28.01.2020 with the following observations:
“7. I) The dispute is  in regard to restoring full pen-
sion of the pensioner who worked for Posts  & Tele-
graphs  Department and thereafter retired on
31.12.1987 from a PSU on being absorbed as per
rules on the subject. As per the Common Cause
judgment of the  Hon’ble Supreme Court, pension
is  to be restored .after 15 years. The pensioner be-
ing a public  sector employee has commuted full
pension which was  permitted hitherto. After ice
rendering of the common cause judgment, only 1 /
3rd of his pension has  been  restored  and  the
claim  of  the  applicant  to  restore  the remaining
2/3rd pension, was not considered by the respon-
dents.
II) Hon’ble High Court of Madras in Writ petition
22207 of 20Q2 dated 2.8.2007 has considered a
similar issue and held as under:
“13. Under Section 10 as stated by us earlier, while
commutation of pension for the whole or any part
of it can be opted by a pensioner based on such
terms fixed under the Rules, it will have to be stated
that such enabling provision providing for commu-
tation for either part or whole of the pension can
only for commutation purposes and that under the
guise of commutation, it will not be open for the
Government to once and for all wipe of the very
right to restoration of such pension after the expiry
of the period of commutation. In fact, Rule 37-A
clause (b) though uses the expression the commu-
tation of balance amount of pension namely the 2/
3rd of pension, the stipulations  contained therein
providing for such commutation of 2/3rd pension
would be subject to surrendering of the right of
Government servant, for drawing the 2/3rd pension
would run counter to the very concept of commu-
tation which will not be in consonance with Sec-
tion 10 providing for commutation of pension alone
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and not the right to claim pension after the period
of commutation.
14. That apart, even if the petitioner was  obliged
to surrender such a right for the drawal of 2/3rd of
his pension by agreeing for the terms contained in
Rule 37- A of Pension Rules in as much as such a
wholesale surrender of the right to pension as con-
tained in the said Rule conflicts Section 12 of the
Pensions Act, it will have to be held that the Rules
providing for such surrendering of right in opposi-
tion to Section 12 of the Act cannot be permitted
to operate. When under Section 12 of the Act, there
is  a prohibition imposed on the pensioner himself
to barter away his right under very  many  circum-
stances  except as provided under Section 12-Aof
the Pensions  Act, we are convinced that surren-
dering of the right for drawal of 2/3rd of Pension
after its commutation as provided under Rule 37-
A (b) is repugnant to Section 12 and is straight away
hit by  the prohibition imposed under Section 12.
Consequently any action based on Rule 37-A(b) is
wholly illegal and therefore the surrendering of
rights of the petitioner for drawing 2/3rd of his
pension at the time of its commutation to that ex-
tent can not operate against his  interest. We there-
fore declare that such surrendering rights by the
petitioner at the time of his absorption in the year
1986 while commuting 2/3rd of his pension, was
invalid and consequently the petitioner was law-
fully entitled for the restoration of his pension af-
ter the expiry of the period of commutation of 2/
3rd pension. “
Hon’ble Supreme Court has dismissed the CA
No.6048 of 2010 filed by  the Govt, of India against
the judgment of the Hon’ble Madras  High Court
cited supra. Consequently, OM dt.23.6.2017 was
issued by G.O.I. Paras 7, 8 & 9, which deal with
the issue are extracted as under:
‘7.    Review    Petitions    No.    465/2017    and
No. 472/2017 were filed by Union of India in the
Supreme Court against the aforesaid order dated
1.9.2016. Instructions  were separately  issued to
the office of Controller General of Accounts and
the Ministry of Civil Aviation vide OM No. 4/34/
2002-P&PW (D). Vol. II, dated 21.12.2016 and OM
No. 4/34/2002-P&PW D).    Vol. II    dated
21.12.2016    respectively,    for implementation of

the orders of Hon’ble Supreme Court in respect of
the petitioner/ respondent pensioners in the afore-
said Civil Appeals, subject to the final outcome of
the Review Petitions. The aforesaid Review Peti-
tions No. 465/2017 and No. 472/2017 have been
dismissed by Hon’ble Supreme Court on
22.03.2017.
(8) The matter has been examined in consultation
with the Department of Legal Affairs and the Min-
istry of Finance  (Department  of  Expenditure).  It
has  been decided to extend the benefit of order
dated 02.08.2007 of the Hon’ble Madras High
Court and the Order dated 01.09.2016   of   the
Hon’ble   Supreme   Court   to   all similarly  placed
absorbee  pensioners.  Accordingly,  all such
absorbee petitioners who had taken 100% lump-
sum amount in lieu of pension on absorption in
PSUs/ Autonomous   Bodies   in   accordance   with
the   then existing Rule 37-A and in whose case 1/
3 pension had been   restored   after   15   years,
may   be   allowed restoration of full pension after
expiry of commutation period of 15 years from the
date of payment of 100% lump-sum amount.
(9) The absorbee pensioners whose full pension is
restored in terms of the above instructions would
also be entitled to revision of their pension in ac-
cordance with the instructions issued from time to
time in implementation  of  the  recommendations
of  the  Pay Commissions, including     the     7th
Central     Pay Commission. “
III) Further in regard to recovery of commuted value
of pension, paras 3 (i) and 4 of the Common Cause
judgment read as under:
“3(i) Recovery  from pension payable every  month
towards commuted value of Pension will stop on
the completion of 15 years from the date of retire-
ment on superannuation or on the pensioner com-
pleting 70 years, whichever is later.
4. As  the position now stands, when a pensioner
commutes any part of his pension up to the autho-
rized limit, his pension is reduced for the remain-
ing part of his  life by  deducting the commuted
portion from the monthly pension. “
(IV)Besides, in regard to recovery, the case of the
applicant is fully  covered by  the judgment of the
Hon’ble Supreme Court in State of Punjab & Ors
vs Rafiq Masih (White Washer) dated 18 Decem-
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ber, 2014, in Civil Appeal No.11527 of 2014 (Aris-
ing out of SLP (C) No. 11684 of 2012), wherein it
has been held that there shall not be any recovery
from the pensioners due to any excess payments
made by the pensioners in the following situations:
“12.  It  is  not  possible  to  postulate  all  situations
of hardship, which would govern employees on the
issue of  recovery,  where  payments  have  mistak-
enly  been made by the employer, in excess of their
entitlement. Be that as it may, based on the deci-
sions referred to herein above, we may, as  a ready
reference, summarise the following few situations,
wherein recoveries by the employers, would be im-
permissible in law:
(i)  Recovery  from  employees  belonging  to  Class-
Ill and  Class-IV  service  (or  Group  ‘C’  and  Group
‘D’ service).
(ii)  Recovery  from  retired  employees,  or  em-
ployees who are due to retire within one year, of the
order of recovery.
(iii) Recovery  from employees, when the excess
payment has been made for a period in excess of
five years, before the order of recovery is issued.
(iv)  Recovery  in  cases  where  an  employee  has
wrongfully been required to discharge duties of a
higher post, and has  been paid accordingly, even
though he should have rightfully  been required to
work against an inferior post.
(v) In any other case, where the Court arrives at the
conclusion, that recovery if made from the employee,
would be iniquitous or harsh or arbitrary to such an
extent, as would far outweigh the equitable balance
of the employer’s right to recover. “ The case of the
applicant is fully covered by the above cited judg-
ments. Hence, any recovery made, be refunded and
no further recovery be made from the pension of the
applicant on grounds of wrong calculation done by
the respondents  as  explained in the reply statement.
(V) In regard to Commutation of Pension, legal prin-
ciple laid down by the Hon’ble Madras High Court
makes it clear that full pension has to be restored
and on dismissal of the CA No.6048 of 2010 filed
against the judgment, the matter has attained final-
ity. In compliance with the said judgment even OM
dated 23.6.2017 was issued. Recently, Hon’ble
Chandigarh Bench of this Tribunal has also dealt
with a similar in OA No. 060/0434/2019 and deliv-

ered a verdict in favour of the applicant. Therefore,
the working details of the applicant and the revision
of pension along with revision benefits  that accrued
during the commutation period, arrears  of pension
in accordance with the recommendations of the suc-
cessive Pay Commissions have to be examined in
detail in accordance with legal principles laid down
by the superior judicial forums referred to in paras
supra, on the issue and thereafter the relief sought
by the applicant has  to be settled. As  sought by  the
applicant, specific details need to be provided. In
view of the aforesaid circumstances, the respondents
are directed to examine the relief sought by the ap-
plicant and issue a speaking and reasoned order ac-
companied by  the relevant working sheets  respond-
ing to the elaborate averments made, by extending
eligible reliefs based on prevailing rules and in ac-
cordance with law. Respondents may also keep in
mind para 5 of the judgment of the Hon’ble Supreme
Court in Union of India & Ors Vs. Tarsem Singh in
Civil Appeal Nos. 5151-5152 of 2008 in case they
decide to pay the arrears to the applicant, in accor-
dance with rules and law.
VI) Time  allowed  to  implement  the  order  is  6
months from the date of receipt of a copy of this
order. With the above direction, the OA is disposed
of. No order as to costs.” Following the same, the
present OA is disposed of with a direction to the
respondents to examine the relief sought by the ap-
plicant and issue a speaking and reasoned order ac-
companied by  the relevant working sheets  respond-
ing to the elaborate averments  made, by extending
eligible relief(s) based on prevailing rules and in
accordance with law. Respondents may also keep in
mind para 5 of the judgement of the Hon’ble Su-
preme Court in Union of India & Ors v. Tarsem Singh
in Civil Appeal Nos.5151-5152 of 2008 in case they
decide to pay the arrears to the applicant, in accor-
dance with rules and law. Time allowed to imple-
ment the above direction(s) is 5 months from the
date of receipt of a copy of this order.
7. With the above direction, the OA is disposed of.
There shall be no order as to costs.
....................................................................................

NO HAND SHAKE  -SAY NAMASTE
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                       CIVIL APPEAL NO. 2022 OF 2020(Arising out of SLP(C) No.33706 of 2016)

CIVIL APPEAL NO(s). 2044-2045 OF 2020(Arising out of SLP(C)No(s). 5917-5918 of 2017@
SLP(C)Diary No.6042 of 2017)

 J U D G M E N T

 BANUMATHI, Judge.
Leave granted.
2.  The instant batch of appeals have been filed assailing the orders of various High Courts dismissing petitions
filed by the appellants, thereby upholding decisions rendered by different Benches of Central Administrative
Tribunal granting financial upgradation of grade pay in the next promotional hierarchy by placing reliance
upon Union of India and others v. Raj Pal and another CWP No.19387 of 2011 dated 19.10.2011. In these
batch matters, we are concerned with the question whether MACP Scheme entitles financial upgradation to
the next grade pay or to the grade pay of the next promotional hierarchy.
3. In all these appeals, almost all the High Courts have followed the Raj Pal and Ved Prakash’s case and
granted relief as prayed for by the Being aggrieved, the appellant- UOI has filed these appeals.
4. The main questions falling for consideration in these appeals are:-

Whether MACP scheme entitles financial up gradation of pay to the next grade pay or to the grade pay of the
next promotional post as envisaged under the ACP scheme? Whether MACP Scheme envisages grant of
financial up gradation in Grade Pay Hierarchy and not in promotional hierarchy?

i.As contended by the respondents, whether MACP scheme is disadvantageous to the employees in comparison
to ACP scheme as long as the financial up gradation is granted in hierarchy of grade pay under MACP
scheme?

ii.Whether respondents are entitled to stepping up of their grade pay to be at par with grade pay of their
juniors who were getting the higher grade pay on account of implementation of MACP Scheme?

Appeals relating to Issue No.III were ordered to be de-tagged and listed separately.
5. At the outset, it is to be pointed out that almost all the Tribunals/High Courts have only relied upon Raj
Pal’s case for grant of financial upgradation on promotional hierarchy and rejected the stand of the appellant-
UOI that under MACP scheme, the employees are entitled to financial upgradation of the next grade pay
only. Since the matter was considered on merits and since the issue involves impact on the public ex- chequer
and also interest of the staff of various establishments, we requested learned Senior counsel, Mr. Jaideep
Gupta to assist the Court as amicus curiae which the learned Senior counsel has readily Mr. Kunal Chatterji,
learned counsel has agreed to assist the learned Senior counsel-amicus.

Assured Career Progression (ACP) Scheme:-

6. The Government of India with a view to “deal with the problem of genuine stagnation and hardship faced
by the employees due to lack of adequate promotional avenues”, introduced the Assured Career Progression
(ACP) Scheme with effect from 09.08.1999 vide its Office Memorandum dated 09.08.1999. To mitigate the
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hardship in cases of acute stagnation in a cadre or in an isolated post, it has been decided to grant two
financial upgradations under the ACP Scheme to Group ‘B’, ‘C’ and ‘D’ employees on completion of 12 and
24 years of regular service. As per ACP Scheme, isolated post in Group ‘A’, ‘B’, ‘C’ and ‘D’ cadres which
have no promotional avenues also qualify for similar benefits. The financial upgradations under the ACP
Scheme is placement in the higher Pay Scale and financial benefits in the higher Pay Scale without regular
promotion. Under the financial upgradation, grant of financial benefits under the ACP Scheme to the
government servants concerned is on personal basis. Such financial upgradation neither amounts to regular
promotion nor require creation of new post. Some of the salient features of the ACP Scheme are as follows:-

 The ACP Scheme envisages merely placement in the higher pay- scale/grant of financial benefits

(through financial upgradation) only to the Government servant concerned on personal basis and shall,
therefore, neither amount to functional/regular promotion nor would require creation of new posts for the
purpose;

 Under the ACP Scheme, two financial upgradations shall be allowed to Group ‘B’, ‘C’ and ‘D’

employees on completion of 12 years and 24 years of his/her regular service.

 As per para 1 of Annexure-1 – conditions for grant of benefits under the ACP Scheme, it is stipulated

that two financial upgradations would be available only if no regular promotion during the prescribed period
(12 and 24 years) was granted to an employee. If an employee has already received one regular promotion,
he/she would qualify for second ACP only on completion of 24 years of regular service. However, in case if
two regular promotions have been received by an employee, no further benefit under the ACP Scheme would
accrue in favour of the employee.

 As per para 1 of the Office Memorandum dated 09.08.1999, the grant of financial upgradations

under the ACP Scheme shall be subject to the conditions mentioned in the Annexure-I annexed thereon to the
Office Memorandum dated 09.08.1999.

7. Para 8 of the Annexure provides that the financial upgradations shall be purely personal to the employee
and would have no relevance to his/her seniority position. In other words, there would be no additional
financial upgradations for the senior employee on the ground that the junior employee has got the higher pay
scale under the ACP Scheme. Para No.12 of Annexure-I provides that the ACP Scheme contemplates merely
placement on personal basis in the higher pay scale/grant of financial benefits only and shall not amount to
actual functional promotion of the employees concerned. We may usefully refer to the relevant features of the
ACP Scheme as stipulated in Annexure-I to the Office Memorandum dated 09.08.1999-Conditions for Grant
of Benefits under the ACP Scheme, which reads as under:-

Conditions for grant of benefits under the ACP Scheme:-

1. The ACP Scheme envisages merely placement in the higher pay-scale/grant of financial benefits (through
financial upgradation) only to the Government servant concerned on personal basis and shall, therefore,
neither amount to functional/regular promotion nor would require creation of new posts for the purpose;
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4. The first financial upgradation under the ACP Scheme shall be allowed after 12 years of regular service
and the second upgradation after 12 years of regular service from the date of the first financial upgradation
subject to fulfilment of prescribed conditions. In other words, if the first upgradation gets postponed on
account of the employee not found fit or due to departmental proceedings, etc. this would have consequential
effect on the second upgradation which would also get deferred accordingly;
8. The financial upgradation under the ACP Scheme shall be purely personal to the employee and shall have
no relevance to his seniority position. As such, there shall be no additional financial upgradation for the
senior employee on the ground that the junior employee in the grade has got higher pay-scale under the ACP
Scheme;
12. The proposed ACP Scheme contemplates merely placement on personal basis in the higher pay-scale/
grant of financial benefits only and shall not amount to actual/functional promotion of the employees concerned.
Since orders regarding reservation in promotion are applicable only in the case of regular promotion, reservation
orders/roster shall not apply to the ACP Scheme which shall extend its benefits uniformly to all eligible SC/
ST employees also. However, at the time of regular/functional (actual) promotion, the Cadre Controlling
Authorities shall ensure that all reservation orders are applied strictly;
8. ACP Scheme was replaced by Modified Assured Career Progression (MACP) Scheme which became
operational with effect from 09.2008. The Sixth Central Pay Commission has recommended the adoption of
MACP Scheme primarily to rectify the problems arising from inter-departmental disparities:-

i. ACP Scheme led to creation of certain disparities within the employees in different organisations/
departments who were directly recruited in the same pay scale who received different financial upgradations
under the ACP Scheme because of existence of different promotional hierarchical structure and different
promotional pay scales in different organisations/ departments;

ii. Another adverse consequence in the implementation of the ACP Scheme was that the benefit of a
higher pay scale was not available if the next post in the hierarchy also existed in the identical pay scale.

9. In order to bring systematic changes in the existing scheme of ACP so that all employees irrespective of
existing hierarchical structure in their organisations/cadre get the same benefit, MACP was recommended by
the Sixth Central Pay Commission which was accepted by the Government with certain modifications vide
its Office Memorandum dated 05.2009. Under the Sixth Central Pay Commission, revised pay structure has
been implemented with effect from 01.01.2006; whereas benefits of ACP Scheme have been allowed till
31.08.2008. Vide Office Memorandum dated 19.05.2009, the Government of India introduced the MACP
Scheme, in supersession of the ACP Scheme w.e.f. 01.09.2008. There shall be no change in distinction,
classification or higher status on grant of financial upgradation under MACP as the upgradation is purely
personal and merely placement in the next higher Grade Pay.

Modified Assured Career Progression (MACP) Scheme:-

10. Under the MACP Scheme, three financial upgradations are made available in the next grade pay to an
employee who has completed 10, 20 and 30 years of regular service in the same post without getting any The
benefit would be available at the next higher grade pay. Some of the salient features of the MACP Scheme
are as follows:-
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 Para 2 of the MACP Scheme provides that the “MACP Scheme envisages merely placement in

the immediate next higher grade pay in the hierarchy of the recommended revised pay bands and grade
pay”.

 As per para 10 of the MACP Scheme – Office Memorandum dated 19.05.2009, no stepping up of

pay in the pay band or grade pay would be admissible with regard to junior getting more pay than the
senior on account of pay fixation under the MACP Scheme.

 As per para 11 of the said memorandum dated 19.05.2009, the differences in pay scales on account

of financial upgradations under the ACP Scheme and MACP Scheme would not be construed as anomaly.

11. Para (19) of MACP Scheme contemplates merely placement on personal basis in the immediate higher
grade pay/grant of financial benefits only and shall not amount to actual/functional promotion of the employees
concerned. As per para (20) of the MACP Scheme, financial upgradations shall be purely personal to the
employee and shall have no relevance to the seniority position. As such, there shall be no additional financial
upgradation for the senior employees on the ground that the junior employees in the grade have received
higher grade pay under MACP Scheme. We may usefully extract the relevant portion of Annexure-I of the
Office Memorandum dated 19.05.2009, which reads as under:-

ANNEXURE-I
 MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACPS)

1. There shall be three financial upgradation s under the MACPS, counted from the direct entry grade on
completion of 10, 20 and 30 years service Financial upgradation under the Scheme will be admissible whenever
a person has spent 10 years continuously in the same grade-pay.
2. The MACPS envisages merely placement in the immediate next higher grade pay in the hierarchy of
the recommended revised pay bands and grade pay as given in Section 1, Part-A of the first schedule of the
CCS (Revised Pay) Rules, Thus, the grade pay at the time of financial upgradation under the MACPS can, in
certain cases where regular promotion is not between two successive grades, be different than what is available
at the time of regular promotion. ln such cases, the higher grade pay attached to the next promotion post
in the hierarchy of the concerned cadre/organisation will be given only at the time of regular promotion.
…………
17. The financial upgradation would be on non-functional basis subject to fitness, in the hierarchy of grade
pay within the PB-1.Thereafter for upgradation under the MACPS the benchmark of ‘good’ would be applicable
till the grade pay of Rs. 6600/- in PB-3. The benchmark will be ‘Very Good’ for financial upgradation to the
grade pay of Rs. 7600 and above.
19. The MACPS contemplates merely placement on personal basis in the immediate higher Grade pay /
grant of financial benefits only and shall not amount to actual functional promotion of the
employees Therefore, no reservation orders/roster shall apply to the MACPS, which shall extend its benefits
uniformly to all eligible SC/ST employees also. However, the rules of reservation in promotion shall be
ensured at the time of regular promotion. For this reason, it shall not be mandatory to associate members of
SC/ST in the Screening Committee meant to consider cases for grant of financial upgradation under the
Scheme.
………….
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    CONTINUED ON NEXT PAGE

CONTINUE

Present Scale Revised Pay Structure 

Sl.No. Post/Grade Present Scale 
Name of Pay 
Band/Scale 

Corresponding 
Pay 
Bands/Scales 

Corresponding 
Grade Pay 

(1) (2) (3) (4) (5) (6) 

1. S-1 2550-55-2660-60-3200 -1S 4440-7440 1300 

2. S-2 2610-60-3150-65-3540 -1S 4440-7440 1400 

3. S-2A 
2610-60-2910-65-3300-    70- 
4000 -1S 4440-7440 1600 

Present Scale Revised Pay Structure 

Sl.No. Post/Grade Present Scale 
Name of Pay 
Band/Scale 

Corresponding 
Pay 
Bands/Scales 

Corresponding 
Grade Pay 

4. S-3 2650-65-3300-70-4000 -1S 4440-7440 1650 

5. S-4 2750-70-3800-75-4400 PB-1 5200-20200 1800 

6. S-5 3050-75-3950-80-4590 PB-1 5200-20200 1900 

7. S-6 3200-85-4900 PB-1 5200-20200 2000 

8. S-7 4000-100-6000 PB-1 5200-20200 2400 

9. S-8 4500-125-7000 PB-1 5200-20200 2800 

10. S-9 5000-150-8000 PB-2 9300-34800 4200 

11. S-10 5500-175-9000 PB-2 9300-34800 4200 

12. S-11 6500-200-6900 PB-2 9300-34800 4200 

13. S-12 6500-200-10500 PB-2 9300-34800 4200 

14. S-13 7450-225-11500 PB-2 9300-34800 4600 

15. S-14 7500-250-12000 PB-2 9300-34800 4800 

16. S-15 8000-275-13500 PB-2 9300-34800 5400 

17. New Scale 

8000-275-13500    
(Group        A 
Entry) 

PB-3 15600-39100 5400 

18. S-16 9000 PB-3 15600-39100 5400 
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19. S-17 9000-275-9550 PB-3 15600-39100 5400 

20. S-18 10325-325-10975 PB-3 15600-39100 6600 

21. S-19 10000-325-15200 PB-3 15600-39100 6600 

22. S-20 10650-325-15850 PB-3 15600-39100 6600 

23. S-21 12000-375-16500 PB-3 15600-39100 7600 

24. S-22 12750-375-16500 PB-3 15600-39100 7600 

25. S-23 12000-375-18000 PB-3 15600-39100 7600 

26. S-24 14300-400-18300 PB-4 37400-67000 8700 

27. S-25 15100-400-18300 PB-4 37400-67000 8700 

28. S-26 16400-450-20000 PB-4 37400-67000 8900 

29. S-27 16400-450-20900 PB-4 37400-67000 8900 

30. S-28 14300-450-22400 PB-4 37400-67000 10000 

Present Scale Revised Pay Structure 

Sl.No. Post/Grade Sl.No. Post/Grade Sl.No. Post/Grade 

31. S-29 18400-500-22400 PB-4 37400-67000 10000 

32. S-30 22400-525-24500 PB-4 37400-67000 12000 

33. S-31 22400-600-26000 HAG + Scale 

75500         
(annual 
increment @ 3 
%) 
– 80000 

Nil 

34. S-32 24050-650-26000 HAG + Scale 

75500         
(annual 
increment @ 3 
%) 
– 80000 

Nil 

35. S-33 26000 (Fixed) Apex Scale 80000 (Fixed) Nil 

36. S-34 30000 (Fixed) Cab. Sec. 90000 (Fixed) Nil 
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 vComparison of ACP and MACP Scheme:-

13. For grant of financial upgradation under ACP Scheme, a Screening Committee shall be constituted
for the purpose of processing the cases for grant of benefits under the ACP In terms of Clause 6.2 of the
ACP Scheme, the composition of the Screening Committee shall be the same as that of Departmental
Promotion Committee (DPC) prescribed under the relevant recruitment/service rules for regular
promotion to the higher grade to which financial upgradation is to be granted. The requirement that
the composition of the Screening Committee shall be the same as that of DPC, under ACP Scheme, the
consideration for financial upgradations are stringent and the government servant has to satisfy the
norms for promotion. Fulfilment of normal promotional norms like benchmark, departmental
examination, seniority-cum-fitness (in case of Group ‘D’ employees) are the requirement for grant of
financial upgradation under ACP Scheme.
14. Per contra, under the MACP Scheme, financial upgradation is granted in the next higher Grade
Pay in the hierarchy of the recommended Pay Bands and Grade Pay as given in Section-1, Part-A of
the First Schedule of CCS (Revised Pay) Rules, Under the MACP Scheme, the financial upgradation
would be on non-functional basis subject to fitness in the hierarchy of Grade Pay. MACP Scheme
contemplates merely placement on personal basis in the immediate higher Grade Pay/grant of financial
benefits only and shall not amount to actual/functional promotion of the employees concerned (vide
para (19) of the MACP Scheme). In terms of para (20) of MACP Scheme, financial upgradation under
the MACP Scheme shall be purely personal to the employees and shall have no relevance to the seniority
position. As such there shall be no additional financial upgradation for the senior employees on the
ground that the junior employee in the grade has got higher pay/higher Grade Pay under MACP Scheme
(vide para (20) of the MACP Scheme).
15. The distinction between the ACP Scheme and MACP Scheme can be well understood by reference
to the Pay Scale under the Fifth Central Pay Commission and the revised pay structure under the Sixth
Central Pay Commission and the corresponding Grade Pay thereon as stated in Section-1, Part-A of
the First Schedule of CCS (Revised Pay) Rules,

THE FIRST SCHEDULE
(SEE RULES 3 &amp; 4)

PART – A SECTION I
Revised Pay Bands and Grade Pays for posts carrying present scales in Group ‘A’, ‘B’, ‘C’ &amp;
‘D’ except posts for which different revised scales are notified separately.

                                                                CONTINUED ON NEXT PAGE

.................................................................................................................................................................................
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Present Scale Revised Pay Structure 

Sl.No. Post/Grade Present Scale 
Name of Pay 
Band/Scale 

Corresponding 
Pay 
Bands/Scales 

Corresponding 
Grade Pay 

(1) (2) (3) (4) (5) (6) 

5. S-4 2750-70-3800-75-4400 PB-1 5200-20200 1800 

6. S-5 3050-75-3950-80-4590 PB-1 5200-20200 1900 

7. S-6 3200-85-4900 PB-1 5200-20200 2000 

8. S-7 4000-100-6000 PB-1 5200-20200 2400 

9. S-8 4500-125-7000 PB-1 5200-20200 2800 

10. S-9 5000-150-8000 PB-2 9300-34800 4200 

11. S-10 5500-175-9000 PB-2 9300-34800 4200 

12. S-11 6500-200-6900 PB-2 9300-34800 4200 

13. S-12 6500-200-10500 PB-2 9300-34800 4200 

14. S-13 7450-225-11500 PB-2 9300-34800 4600 

15. S-14 7500-250-12000 PB-2 9300-34800 4800 

 

 16. Upon implementation of the Sixth Central Pay Commission, the Pay Scale of 3050-75-3950-80-4590
was kept in Pay Band-1 i.e. Rs.5200-20200 with Grade Pay of Rs.1900/-. Likewise, the Pay Scale of 3200-
85-4900 was kept in Pay Band-1 i.e. 5200- 20200 with Grade Pay of Rs.2000/-. Pay Scale of Upper
Division Clerk 4000-100-6000 was also kept in the same Pay Band-1 i.e. 5200-20200 but with Grade Pay
of Rs.2400/-. Under the ACP Scheme, the Government employee who was working as Lower Division
Clerk in the Pay Scale of 3050-75-3950-80-4590, on completion of 12 years of service, would be entitled
to the financial upgradation in the next promotional hierarchy i.e. in the cadre of UDC i.e. Pay Scale of
4000-100-6000 while working in the same capacity as LDC. Whereas under the MACP Scheme, the
Government servant who is Lower Division Clerk in the Pay Band-1 i.e. Rs.5200-20200/- with Grade Pay
of Rs.1900/-, on completion of 10 years of service upon grant of financial upgradation, would be getting
the immediate next higher Grade Pay of Rs.2000/- and not the grade pay on promotional hierarchy.
Following the erstwhile ACP Scheme (as per which financial upgradation was granted in promotional
hierarchy), the respondents are claiming the benefit of Grade Pay of Rs.4200/- (which is in the next
promotional hierarchy). While the respondents are granted financial upgradations as per the prevailing
rules of MACP Scheme, they can only claim the immediate next higher Grade Pay and not the Grade Pay
in the next promotional hierarchy.
17. As noted above, under the Sixth Pay Commission, scales of pay of various hierarchies namely Lower
Division Clerk and Upper Division Clerk are all placed in the Pay Band-I e. Rs.5200-20200, of course with
different Grade Pay. When the respondents are enjoying the benefit of the Sixth Pay Commission by getting
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higher pay scale, they should go by the Scheme in accepting what it gives on the financial upgradation; but
the respondents are claiming the best of the benefits from both the ACP and MACP Schemes. The respondents
have already been granted the beneficial pay upgradation as per the prevailing rules of MACP Scheme on the
recommendation of the Sixth Central Pay Commission. The previous ACP Scheme was withdrawn and
superseded by MACP Scheme with effect from 01.09.2008 based on the recommendation of the Sixth Central
Pay Commission. Under MACP Scheme, the respondent can only claim immediate next Grade Pay and not
the corresponding Grade Pay in promotional hierarchy.
18. As discussed earlier, in the ACP Scheme, there was no Grade Pay but only fixed Pay Scales and fixed
increments were After the Sixth Central Pay Commission, various Pay Scales have been clubbed together and
there is revised Pay Scale with corresponding Pay Bands and corresponding Grade Pay. As discussed earlier,
the norms for grant of ACP were stringent and the government servant has to satisfy the norms for promotion.
Whereas under the MACP Scheme, for financial upgradation, the rigour of screening is diluted. For upgradation
under the MACP Scheme, the benchmark of “Good” would be applicable till the Grade Pay of Rs.6600/- in
Pay Band-3. The benchmark will be “Very Good” for financial upgradation to the Grade Pay of Rs.7600/-
and above.

Contentions:- 

19. Madhvi Divan, learned ASG appearing on behalf of Union of India has taken us through the salient
features of both ACP and MACP schemes and submitted that ACP and MACP schemes shall be subject to the
conditions mentioned thereon. Learned ASG has submitted that Sixth Central Pay Commission took the view
that ACP led to disparities within the employees in different organisations/departments and recommended
adoption of the modified scheme which was accepted by the Government and Sixth Central Pay Commission
and MACP scheme are being implemented. It was submitted that under the ACP scheme, the employee is
entitled to financial upgradations (two times – on completion of 12 and 24 years of regular service) as per
promotional hierarchy. Whereas under the MACP scheme, the financial upgradations (three times – on
completion of 10, 20 and 30 years of regular service) are fixed on the basis of immediate next grade pay and
therefore, ACP and MACP schemes are significantly different in terms of the effect and benefit to the employees.
Learned ASG submitted that the previous ACP scheme was withdrawn and it is superseded by the MACP
scheme w.e.f. 01.09.2008 and the respondents while enjoying the benefits of revised pay structure under the
Sixth Central Pay Commission, cannot cherry-pick the benefit of financial upgradation in the next promotional
hierarchy under the erstwhile ACP scheme. Learned ASG has further submitted that it is the prerogative of
the Government to provide any financial benefit to its employees and so long as such scheme is not
discriminatory or arbitrary, the Court may not interfere with schemes of Government fixing pay scales and
granting incentives.
20. Mr. Vinay Kumar Garg, learned Senior counsel appearing on behalf of some respondents has submitted
that pay band includes a bracket of erstwhile pay scale and the grade pay and the concept of grade pay is a
fitment benefit applicable to different pay. Learned Senior counsel submitted that when a person is to be
given benefit, pay, allowance or upgradation of the pay has to be given and in such a case, the upgradation
has to be in the next hierarchy of promotional position e. grade pay in the next promotional position. It was
submitted that pay, allowance and financial upgradation granted to the employees are the “conditions of
service” and the same cannot be altered at the will of the employer-Government. Learned Senior counsel
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further submitted that MACP scheme envisages merely placement in the immediate next higher grade pay
and the word “hierarchy” cannot be dissected from the “recruitment” and “conditions of service”. It was
submitted that as per Rule 3(7) of Central Civil Services (Revised Pay) Rules, 2008, ”revised pay structure” in
relation to any post specified in column (2) of the First Schedule means the pay band and grade pay specified
against that post or the pay scale specified in column (5) and (6) thereof. It was submitted that while granting
financial upgradation under MACP scheme, the same has to be in the “higher grade pay in the next promotional
hierarchy and not merely in the hierarchy of grade pay”.
21. Mr. Jaideep Gupta, learned amicus assisted by Kunal Chatterji submitted that the object and purpose of
the 1999 ACP was to mitigate hardship in case of acute stagnation either in a cadre or in an isolated post and
MACP scheme of 2009 is also for the same purpose and grant of financial upgradation under MACP scheme
is only continuation of the existing scheme with certain Learned amicus further submitted financial upgradation
which is granted under the ACP and MACP both involve fixation/refixation of pay and allowance which
become the basis of the fixation of pay and allowances for the rest of the career of the employee concerned
and such financial upgradation is not merely a special allowance which can be granted or taken back at the
will of the employer. Learned amicus has submitted that MACP scheme linked to the grade pay should not be
taken into consideration and MACP scheme should be interpreted to mean that financial upgradation has to
be granted to the grade pay of the next promotional post and not to the next grade pay in the Schedule I to the
CCS (Revision of Pay) Rules. Learned amicus urged the Court to adopt a purposive interpretation of the
MACP scheme to grant financial upgradation in the next promotional hierarchy as in the erstwhile ACP
scheme. It was contended that if financial upgradation is granted in the hierarchy of grade pay then MACP
scheme would lead to a discriminatory treatment violating Article 14 of the Constitution of India. In this
regard, learned amicus has drawn the attention of the Court to the discussion of the Joint Committee of
MACP scheme held under the Chairmanship of the Joint Secretary (E) of the Department of Personnel and
Training on 06.10.2010.
22. Mr. K. Sasi, learned counsel appearing for the respondents in SLP(C) No.21803 of 2014 and SLP(C)
No.29605 of 2017 has submitted that when the Pay Commission and incentive scheme is introduced, the
employee’s interest has to be kept in view and the same cannot be disadvantageous to the employees when
compared to the erstwhile scheme. In support of his contention, learned counsel has drawn our attention to
the comparative chart which he has filed along with his written submission.
23. Reiterating the submissions of learned amicus and the other submissions, Prabha Swami, learned counsel
appearing for the respondents in SLP(C) No.31125 of 2016 has taken us through the facts and submitted that
if the ACP had been continued after the completion of twenty-four years of service, respondents (SLP(C)
No.31125 of 2016) would have been in the grade pay of Rs.5400/- in Pay Band-3 whereas due to MACP, the
respondents were placed in grade pay of Rs.4600/- in Pay Band- 2 and this has caused discrimination and
financial hardship to the respondents. Learned counsel has also drawn our attention to the comparative chart
and submitted that MACP scheme has operated to the disadvantage of the respondents.
24. Mr. K. Bhardwaj, learned counsel representing the intervenors has drawn our attention to the Record
Note of the meeting of the Joint Committee on MACP scheme held under the Chairmanship of the Joint
Secretary, DOP&amp;T on 15.09.2010 and submitted that the Committee had taken note of various anomalies
and also as to how the implementation of MACP has resulted as a disadvantage to the Government servants.
Mr. Bhardwaj has drawn our attention to various anomalies noted by the Committee and submitted that in
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Raj Pal’s case, the Record Note of the third meeting of MACP scheme held on 15.03.2011 was taken note by
the High Court and the High Court rightly held that Raj Pal is entitled to financial upgradation in the grade
pay based on the next promotional hierarchy. It was submitted that if the financial upgradation is to be
granted on the basis of next grade pay, it would be greatly disadvantageous to the employees.

Discussion and findings:- 

25. Though various contentions have been raised assailing the MACP Scheme “financial upgradation in
the next Grade Pay” and ”no stepping up of pay on the ground that junior getting more pay”, be it
noted that the clauses of the MACP Scheme including the clause providing the financial upgradation in the
next Grade Pay have not been challenged by the respondents. In the impugned judgments, the Tribunals/High
Courts have only relied upon Raj Pal’s case and not gone into the MACP Scheme vis-à-vis erstwhile ACP
Scheme and also not considered the merits of the contention of the respondents. We have therefore, considered
the MACP Scheme vis-à-vis erstwhile ACP Scheme in the light of the contentions raised by the respondent.
26. As pointed out earlier, both ACP and MACP Schemes are in the nature of incentive schemes devised with
the object of ensuring that the employees who are unable to avail of adequate promotional opportunities, get
some relief from stagnation in the form of financial Under the MACP Scheme, financial upgradations are
granted at three regular intervals on completion of 10-20-30 years of service without promotion. Hence, it is
also intended to ensure that the employees are adequately incentivised to work efficiently despite not getting
promotion for want of promotional avenue. The change in policy brought about by supersession of the ACP
Scheme with the MACP Scheme is after well-deliberated and well-documented recommendations of the
Sixth Central Pay Commission. Considering the various issues in the implementation of the ACP Scheme,
the Pay Commission expressed its views “the only other way is to bring systematic changes in the existing
Scheme of ACP so that all the employees irrespective of the existing hierarchy structure in their organisations/
cadres, get some benefit under it”. The Commission therefore, recommended that the existing Scheme of ACP
be continued with the modifications indicated thereon in the Report that the financial upgradation has to be
in the next immediate Grade Pay. One of the reasons for the expert body recommending the MACP Scheme
was that there were inter- departmental disparities where several departments had varying promotional
hierarchies. As a result, the working of ACP Scheme under which an employee who stagnated for 12 years,
was entitled to pay in the Pay Scale of the next promotional post, led to inter-departmental anomalies. The
Pay Commission therefore, recommended MACP Scheme with a view to putting an end to the problem
ensuing from inter-departmental disparities.
27. The learned amicus and the learned counsel appearing for the respondents urged the court to adopt a
“purposive interpretation” that the words “immediate next higher Grade Pay” to be interpreted as “Grade Pay
of the next promotional post” in the MACP Scheme envisages merely placement in the immediate next
higher Grade Pay. By perusal of the MACP Scheme extracted earlier, it is seen that the words used in the
Scheme are “placement in the immediate next higher Grade Pay in the hierarchy of the recommended revised
pay bands”. The term “Grade Pay in the next promotional post” is conspicuously absent in the entire body
of the MACP Scheme. The argument of the respondents that the benefit of MACP Scheme is referable to the
promotional post, is de hors the MACP Scheme and cannot be accepted. Though ACP and MACP Schemes
are intended to provide relief against stagnation, both the Schemes have different features. Pay scales under
the Sixth Pay Commission and the MACP Scheme are stated to be more beneficial since it extends to the
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employees with time intervals with higher pay bands and various facilities which were not available under
the ACP Scheme including the three financial upgradations in shorter time span. In any event, MACP Scheme
has not been challenged by the respondents. As rightly contended by the learned ASG, the respondents cannot
be permitted to cherry-pick beneficial features from the erstwhile ACP Scheme and also take advantage of
the beneficial features in the MACP Scheme.
28. The object behind the MACP Scheme is to provide relief against the If the arguments of the respondents
are to be accepted, they would be entitled to be paid in accordance with the grade pay offered to a promotee;
but yet not assume the responsibilities of a promotee. As submitted on behalf of Union of India, if the employees
are entitled to enjoy Grade Pay in the next promotional hierarchy, without the commensurate responsibilities
as a matter of routine, it would have an adverse impact on the efficiency of administration.
29. The change in policy brought about by supersession of ACP Scheme with the MACP Scheme is after
consideration of all the disparities and the representations of the The Sixth Central Pay Commission is an
expert body which has comprehensively examined all the issues and the representations as also the issue of
stagnation and at the same time to promote efficiency in the functioning of the departments. MACP Scheme
has been introduced on the recommendation of the Sixth Central Pay Commission which has been accepted
by the Government of India. After accepting the recommendation of the Sixth Central Pay Commission, the
ACP Scheme was withdrawn and the same was superseded by the MACP Scheme with effect from 01.09.2008.
This is not some random exercise which is unilaterally done by the Government, rather, it is based on the
opinion of the expert body – Sixth Central Pay Commission which has examined all the issues, various
representations and disparities. Before making the recommendation for the Pay Scale/Revised Pay Scale, the
Pay Commission takes into consideration the existing pay structure, the representations of the government
servants and various other factors after which the recommendations are made. When the expert body like Pay
Commission has comprehensively examined all the issues and representations and also took note of inter-
departmental disparities owing to varying promotional hierarchies, the court should not interfere with the
recommendations of the expert body. When the government has accepted the recommendation of the Pay
Commission and has also implemented those, any interference by the court would have a serious impact on
the public exchequer.
30. Observing that it is the function of the Government which normally acts on the recommendations of the
Pay Commission which is the proper authority to decide upon the issues, in Union of India and another v.
P.V. Hariharan and another (1997) 3 SCC 568, it was held as under:-
“5. ….. It is the function of the Government which normally acts on the recommendations of a Pay Commission.
Change of pay scale of a category has a cascading effect. Several other categories similarly situated, as well
as those situated above and below, put forward their claims on the basis of such change. The Tribunal should
realise that interfering with the prescribed pay scales is a serious matter. The Pay Commission, which goes
into the problem at great depth and happens to have a full picture before it, is the proper authority to decide
upon this issue. Very often, the doctrine of “equal pay for equal work” is also being misunderstood and
misapplied, freely revising and enhancing the pay scales across the board. We hope and trust that the Tribunals
will exercise due restraint in the matter. Unless a clear case of hostile discrimination is made out, there would
be no justification for interfering with the fixation of pay scales. We have come across orders passed by
Single Members and that too quite often Administrative Members, allowing such claims. These orders have
a serious impact on the public exchequer too. It would be in the fitness of things if all matters relating to pay
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scales, i.e., matters asking for a higher pay scale or an enhanced pay scale, as the case may be, on one or the
other ground, are heard by a Bench comprising at least one Judicial Member. ….”
31. Observing that the decision of expert bodies like the Pay Commission is not ordinarily subject to judicial
review, in State of U.P. and Others v. U.P. Sales Tax Officers Grade II Association (2003) 6 SCC 250, the
Supreme Court held as under:-
“11. There can be no denial of the legal position that decision of expert bodies like the Pay Commission is not
ordinarily subject to judicial review obviously because pay fixation is an exercise requiring going into various
aspects of the posts held in various services and nature of the duties of the employees……”.
32. In Secretary, Government (NCT of Delhi) and others v. Grade-1 Officers Association and others (2014) 13
SCC 296, the Supreme Court refused to interfere with the ACP Scheme as it would violate government
policy and since exercise of judicial review would not be proper, upheld the ACP Scheme and the conditions
therein.
33. In State of Tamil Nadu v. Arumugham (1998) 2 SCC 198, the Supreme Court has observed that the
government has the right to frame a policy to ensure efficiency and proper administration and to provide to
suitable avenues for promotion to officers working in different department. The Supreme Court has further
observed that the Tribunal cannot substitute its own views for the views of the government or direct new
policy based on the views of Tribunal.
34. Observing that fixation of pay and determination of responsibilities is a complex matter which is for the
executive to take a decision, the courts should approach such matters with restraint, in State of Haryana and
Another v. Haryana Civil Secretariat Personal Staff Association (2002) 6 SCC 72, the Supreme Court held
as under:-
“10. It is to be kept in mind that the claim of equal pay for equal work is not a fundamental right vested in any
employee though it is a constitutional goal to be achieved by the Government. Fixation of pay and determination
of parity in duties and responsibilities is a complex matter which is for the executive to discharge. While
taking a decision in the matter, several relevant factors, some of which have been noted by this Court in the
decided case, are to be considered keeping in view the prevailing financial position and capacity of the State
Government to bear the additional liability of a revised scale of pay……… That is not to say that the matter
is not justiciable or that the courts cannot entertain any proceeding against such administrative decision taken
by the Government. The courts should approach such matters with restraint and interfere only when they are
satisfied that the decision of the Government is patently irrational, unjust and prejudicial to a section of
employees and the Government while taking the decision has ignored factors which are material and relevant
for a decision in the matter. Even in a case where the court holds the order passed by the Government to
be unsustainable then ordinarily a direction should be given to the State Government or the authority taking
the decision to reconsider the matter and pass a proper order. The court should avoid giving a declaration
granting a particular scale of pay and compelling the Government to implement the same……”. [Underlining
added]
 35. The prescription of Pay Scales and incentives are matters where decision is taken by the Government
based upon the recommendation of the expert bodies like Pay Commission and several relevant factors including
financial implication and court cannot substitute its As held in Haryana Civil Secretariat Personal Staff
Association (2002) 6 SCC 72, the court should approach such matters with restraint and interfere only when
the court is satisfied that the decision of the Government is arbitrary. Even in a case where the court takes the
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view that order/Scheme passed by the Government is not an equitable one, ordinarily only a direction could
be given to the State Government or the authority for consideration of the matter and take a decision. In the
present batch of cases where the respondents are claiming financial upgradation in the grade pay of promotional
hierarchy, no grounds are made out to show that the MACP Scheme granting financial upgradation in the
next grade pay is arbitrary and unjust; warranting interference. The implementation of the MACP Scheme is
claimed to have led to certain anomalies; but as pointed out earlier, MACP Scheme itself is not under challenge.
36. Raj Pal’s Case – Whether could have been taken as a precedent:- In almost all the cases, the High
Courts have relied upon Raj Pal’s case only on the basis that Raj Pal’s case was dismissed by the Supreme
Even at the outset, it is to be pointed out that Raj Pal’s case, SLP (C) No. ……CC 7467 of 2013 was dismissed
by the Supreme Court vide order dated 15.04.2013 on the ground that there was no sufficient explanation to
condone the delay in refiling the Special Leave Petition which is a default in the manner in which the case
was prosecuted and not a dismissal on merits. Be that as it may, since various High Courts have relied upon
Raj Pal’s case, it is necessary to refer to the facts, findings thereon and whether it could have been followed
as precedent.
37. Raj Pal was working in the post of Photocopier w.e.f. 10.1986 in the pay scale of Rs.3050-4590/- in the
Central Administrative Tribunal, Chandigarh Bench, Chandigarh. The post of Photocopier is an isolated
post. Upon introduction of the ACP Scheme in the year 1999, on completion of twelve years of regular
service, Raj Pal was granted the next higher scale in the hierarchy of pay scales i.e. Rs.3200-4590/- vide
order dated 12.10.1999. At that point of time, Raj Pal claimed parity with other posts like Hindi Typist/LDC
which was also in the equivalent pay scale of Rs.3050-4590/- and had been placed in the scale of Rs.4000-
6000/- on the grant of 1st financial step up on completion of twelve years of regular service. He also claimed
that on completion of twenty-four years of regular service in second financial step up, he should be placed in
the scale of Rs.5500- 9000/-. In the earlier round of litigation, Raj Pal filed O.A. No.278/CH/2004 claiming
the aforesaid parity with posts like Hindi Typist/LDC and the same was allowed by Central Administrative
Tribunal by its order dated 30.08.2004 whereby Raj Pal was held entitled to the benefit of higher pay scale
under the ACP Scheme of 1999 as applicable for the similar posts i.e. Hindi Typist/LDC. The order dated
30.08.2004 was challenged by Union of India before the High Court in CWP No.7356/CAT of 2005 and the
same was dismissed vide order dated 23.05.2007.
38. For proper appreciation of Raj Pal’s case, we may refer to the relevant scales of pay with revised Pay
Bands, which are as under:-

Present Scale Revised Pay Structure 

Sl.No. 
Post/ 
Grade 

Present Scale 
Name of Pay 
Band/Scale 

Corresponding Pay 
Bands/Scales 

Corresponding 
Grade Pay 

(1) (2) (3) (4) (5) (6) 

6. S-5 3050-75-3950-80-4590 PB-1 5200-20200 1900 

7. S-6 3200-85-4900 PB-1 5200-20200 2000 

8. S-7 4000-100-6000 PB-1 5200-20200 2400 

9. S-8 4500-125-7000 PB-1 5200-20200 2800 

10. S-9 5000-150-8000 PB-2 9300-34800 4200 

11. S-10 5500-175-9000 PB-2 9300-34800 4200 
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 Upon implementation of the Sixth Central Pay Commission, the scale of Rs.3050-4590/- was kept in PB-
1-Rs.5200-20200/- with grade pay of Rs.1900/-. The scale of Rs.4000-6000/- was also kept in PB-1 with
grade pay of Rs.2400/-. The scale of Rs.5500- 9000/- was kept in PB-2-Rs.9300-34800/- with grade pay of
Rs.4200/-. In terms of MACP Scheme, by the order dated 09.08.2010, Raj Pal was granted second
financial upgradation in the PB-1 of Rs.5200-20200/- with grade pay of Rs.2400/-.
39. Raj Pal filed OA 1038/CH/2010 before CAT contending that his pay has been wrongly fixed in PB-1 in
the scale of Rs.5200-20200/- with Grade Pay of Rs. 2400/-. He claimed that he was entitled to be fixed in PB-
2 in the scale of Rs.9300- 34800/- with Grade Pay of Rs. 4600/-. Raj Pal relied on para (6) of the MACP
Scheme as per which in case of employees granted financial upgradations under ACP Scheme till 01.01.2006,
their revised pay will be fixed with reference to the pay scale granted to them under ACP. The Tribunal vide
its order dated 31.05.2011 noted that it is not disputed that the post held by Raj Pal has been declared
equivalent to the post of LDC/Hindi Typist etc. by the Tribunal as well as the High Court in matters of grant
of ACP and these pronouncements have attained finality and also stood implemented. The OA was allowed
and the appellants were directed to grant second financial upgradation in the promotional hierarchy in PB-2
in the scale of Rs.9300-34,800/- with Grade Pay of Rs.4,200/- to Raj Pal under the MACP from due date and
fix his pay in the hierarchy of posts decided in his case earlier. The appellants filed CWP No.19387 of 2011
before the High Court assailing the aforesaid order. It was inter alia contended by the appellants that the
earlier ACP Scheme stood superseded by the MACP scheme and both the schemes cannot run concurrently.
The said writ petition was dismissed by the High Court.
40. The above judgment of the High Court was challenged in the Supreme Court by filing SLP (C) ….CC
7467 of 2013. The SLP was filed on 24.12.2011; but some defects were observed by the Court Registry and
returned for rectification whereafter the SLP was refiled only on 21.03.2013. The SLP was dismissed by the
Hon’ble Chamber Judge vide order dated 15.04.2013 on the ground that sufficient explanation has not been
given to condone the delay in refiling the SLP.
41. Insofar as Raj Pal’s case is concerned, in view of the dismissal of the earlier writ petition e. CWP No.7356/
CAT of 2005, Principal Bench of the Tribunal issued letter dated 02.08.2007 directing all the Benches of the
Tribunal that the Photocopiers working in the respective Benches may be granted 1st financial upgradation
under ACP Scheme in the scale of pay of Rs.4000-6000/- and 2nd financial upgradation in the scale of
Rs.5500-9000/-. In Raj Pal’s case, taking note of the earlier round of litigation i.e. O.A.No.278/CH/2004 and
CWP No.7356/CAT of 2005 and the letter sent by the Principal Bench of the Tribunal dated 02.08.2007 in its
order dated 31.05.2011 in O.A. No. 1038/CH/2010, the Tribunal held that Raj Pal having been placed under
ACP scheme – second financial upgradation in the scale of Rs.5500-9000/- is entitled to PB-2 (Rs.9300-
34800/- with grade pay of Rs.4200/-). The relevant findings of the Tribunal in O.A. No.1038/CH/2010 read
as under:-
“4. The respondents took the matter to Punjab and Haryana High Court by way of filing a CWP No.7356 CAT
of 2005. The CWP was dismissed vide order dated 23.05.2007, holding the applicant entitled to the benefit
of ACP at par with the LDC/Hindi Typist, etc. It was thereafter that the Principal Bench of the Tribunal issued
letter dated 02.08.2007, directing all the Benches of the Tribunal that the Photocopiers working in respective
Benches may be granted 1st financial upgradation under ACP Scheme in the scale of pay of Rs.4000-6000
and 2nd financial upgradation in the scale of Rs.5500-9000.
12. There is no dispute that the applicant is holding the post of photocopier, which is an isolated post, having
no avenues for promotion. It is also not disputed that, the post held by the applicant had been declared
equivalent to the post of LDC/Hindi Typist, etc. by the Tribunal as well as the High Court by judicial
pronouncement in matters of grant of ACP, which have attained finality and stands implemented also.
Accordingly, applicant was granted 1stACP (under the old ACP) w.e.f. 09.08.1999 in the pay scale of Rs.4000-
6000.” [Underlining added]
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42. It was on the above, the Tribunal held that the post of Photocopier being an isolated post and in view of
the letter dated 08.2007 sent by the Principal Bench and taking note of the earlier round of litigation, the
Tribunal directed that Raj Pal be granted PB-2-Rs.9300-34800/- with grade pay of Rs.4200/-. In the case of
Raj Pal, the post of Photocopier, being an isolated post, the order was passed in the peculiar facts and
circumstances of the case. Rajpal’s case did not go into any details in respect of the overall features of the
new MACP Scheme and did not consider the recommendations of the expert body which culminated in the
new Scheme. The order passed in Raj Pal’s case could not have been taken as a precedent in other cases. This
is all the more so when SLP (C) No.….CC 7467 of 2013 was dismissed by the Supreme Court on the ground
of delay in refiling the Special Leave Petition and no decision was rendered on merits.
Dismissal of case by the Supreme Court on the ground of delay in filing/non-filing, is not a binding precedent:-
 
43. As noted above, SLP preferred by Union of India against the order dated 10.2011 passed by the High
Court was dismissed on the ground that the delay in refiling has not been satisfactorily explained. The question
which arises for consideration is when the SLP has been dismissed on the ground of delay in filing or of
refiling (like in the case of Raj Pal), whether it can be taken as a binding precedent on the merits of the case
as the “law declared by the Supreme Court within the meaning of Article 141 of the Constitution of India”.
Raj Pal’s case having been dismissed on the ground that no sufficient cause was shown for the delay in
refiling, in our considered view, Raj Pal’s case ought not to have been quoted as a precedent of this Court by
the High Courts.
44. Article 141 of the Constitution of India provides that the law declared by the Supreme Court shall be
binding on all courts within the territory of India, e. the pronouncement of the law on the point shall operate
as a binding precedent on all courts within India. Law declared by the Supreme Court has to be essentially
understood as a principle laid down by the court and it is this principle which has the effect of a precedent. A
principle as understood from the word itself is a proposition which can only be delivered after examination of
the matter on merits. It can never be in a summary manner, much less be rendered in a decision delivered on
technical grounds, without entering into the merits at all. A decision, unaccompanied by reasons can never be
said to be a law declared by the Supreme Court though it will bind the parties inter-se in drawing the curtain
on the litigation. In Union of India v. All India Service Pensioners’ Association and another (1988) 2 SCC
580, the Supreme Court held that “when reasons were made by the Supreme Court for dismissing the SLP,
the decision becomes one which attracts Article 141 of the Constitution which provides that the law declared
by the Supreme Court shall be binding on all the courts within the territory of India……”.
45. Observing that when a Special Leave Petition is dismissed by a non-speaking order, by such dismissal,
the Supreme Court does not lay down any law as envisaged under Article 141 of the Constitution of India
in Supreme Court Employees Welfare Association v. Union of India and Others (1989) 4 SCC 187, this Court
held as under:-
“22. ….It is now a well-settled principle of law that when a special leave petition is summarily dismissed
under Article 136 of the Constitution, by such dismissal this Court does not lay down any law, as envisaged
by Article 141 of the Constitution, as contended by the learned Attorney General. In Indian Oil Corporation
Ltd. v. State of Bihar (1986) 4 SCC 146 it has been held by this Court that the dismissal of a special
leave petition in limine by a non-speaking order does not justify any inference that, by necessary implication,
the contentions raised in the special leave petition on the merits of the case have been rejected by the Supreme
Court. It has been further held that the effect of a non-speaking order of dismissal of a special leave petition
without anything more indicating the grounds or reasons of its dismissal must, by necessary implication,
be taken to be that the Supreme Court had decided only that it was not a fit case where special leave petition
should be granted. In Union of India v. All India Services Pensioners’ Association (1988) 2 SCC 580 this
Court has given reasons for dismissing the special leave petition. When such reasons are given, the decision
becomes one which attracts Article 141 of the Constitution which provides that the law declared by the
Supreme Court shall be binding on all the courts within the territory of India. It, therefore, follows that when
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no reason is given, but a special leave petition is dismissed simpliciter, it cannot be said that there has been
a declaration of law by this Court under Article 141 of the Constitution.” [underlining added]
Raj Pal’s case having been dismissed on the ground that no sufficient cause was shown for the delay in
refiling, Raj Pal’s case ought not to have been quoted as precedent of this Court by the High Courts.
46. The learned counsel for the intervenors has referred to the record note of the meetings of the Joint
Committee of MACP held under the chairmanship of JS(Establishment), DoP&amp;T on 09.2010 and other
dates and drawn our attention to various items viz. Item No.1-Provide for Grade Pay of the Next Promotional
Post under MACP; Item No.3-Option for Earlier ACP Scheme; Item No.8-Anomaly on Introduction of MACP
Scheme; and Item No.29 – Modification in MACP Scheme. In response to the above submission, Union of
India has filed additional written submission referring to the decision in various meetings of the Joint Committee
on MACP held on various dates.
47. 2nd Meeting of the Joint Committee dated 09.2010:- In the 2nd Meeting of the Joint Committee held on
15.09.2010, it was decided that organisations/cadres would be given the option to choose either the ACP
Scheme or the MACP Scheme. It was also decided that individual options would not be permitted. Since the
ACP and MACP Scheme were fallback options for stagnating employees, it was therefore decided that process
of completing cadre restructuring in a time bound manner would solve the problem of stagnation. It was
further decided that cadre structure had to be reviewed periodically to harmonise the functional needs of the
organisation and career progression of employees. (Vide copy of O.M. dated 10.02.2011).
48. 3rd Meeting of the Joint Committee dated 03.2011:- In the 3rdMeeting of the Joint Committee held on
15.03.2011, the staff side reiterated their demand that the MACP Scheme should be granted in the promotional
hierarchy of posts rather than in the grade pay hierarchy. The official side had suggested that the Government
was willing to consider a revision in the MACP Scheme to the effect that organisations/cadres shall have the
option to choose either the ACP Scheme or the MACP Scheme. But the staff side stated that such a dispensation
would not be practical and there was a need to explore other alternatives to solve the issue. Therefore, it was
agreed between the staff side and the official side that there was no need to change the basic structure of
MACP Scheme, but there was a need to separately examine those cases where MACP Scheme was less
advantageous than the ACP Scheme (Vide the Minutes of the 3rd Meeting of Joint Committee dated
15.03.2011). Pursuant to the decision of the 3rd Meeting of Joint Committee, it was decided that the official
side would write to the Ministry of Railways, Defence, Urban Development, Home Affairs and the Department
of Posts to forward information in respect of the specific categories of employees where the MACP was less
advantageous than the erstwhile ACP Scheme. Accordingly, these Ministries/Departments were requested to
send specific cases wherein, it was less advantageous for employees under MACP Scheme as compared to
ACP Scheme. It is stated that no Ministry/Department other than Ministry of Urban Development had
responded. (Vide Copy of Minutes dated 15.03.2011).
49. Meeting of the Joint Committee dated 07.2012:- In the meeting of the Joint Committee held on 27.07.2012,
the official side stated that it was not possible to give individual options to the employees to opt for erstwhile
ACP Scheme in preference to MACP Scheme for availing the benefit of financial upgradation.
50. Letter dated 11.2013:- Pursuant to the Joint Committee meeting held on 27.07.2012, a letter dated
04.11.2013 was sent to the staff side making it clear that the solution lies in review of cadre structure in a
time bound manner with a view to mitigate the problem of stagnation as the benefit of Modified Assurance
Career Progression Scheme have been granted as a fallback option in the event of promotions not taking
place in time. With regard to letter dated 04.11.2013 which relates only to Postal Department, it is clarified
that in the Department of Posts, the erstwhile ACP Scheme was not operational for postal employees. These
employees were covered under Time Bound One Promotion (TBOP)/Biennial Cadre Review (BCR) Schemes.
The MACP Scheme for Central Government employees is a continuation of ACP Scheme. Insofar as
Department of Posts is concerned, it was decided by the Department of Posts to adopt MACP Scheme in
respect of postal employees also w.e.f. 01.09.2008. Accordingly, O.M. No.4-7/(MACPS)/2009-PCC dated
18.09.2009 was issued by Department of Posts to clarify that TBOP/BCR Schemes stand discontinued w.e.f.
01.09.2008 consequent upon introduction of MACPS to postal employees w.e.f. 01.09.2008. The O.M. dated
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1-20/2008-PCC dated 04.11.2013 was issued to regulate the fixation of pay in respect of postal employees
during the period 01.01.2006 to 31.08.2008 i.e. before the switch over to MACPS took place. It is stated that
the O.M. dated 04.11.2013 was only in respect of postal employees governed under TBOP/BCR and does not
relate to Central Government employees who were covered under erstwhile ACP Scheme. Therefore, this
O.M. has no bearing on the issue in the said SLP pending before Hon’ble Supreme Court of India.
51. The ACP Scheme which is now superseded by MACP Scheme is a matter of government policy. Interference
with the recommendations of the expert body like Pay Commission and its recommendations for the MACP,
would have serious impact on the public The recommendations of the Pay Commission for MACP Scheme
has been accepted by the Government and implemented. There is nothing to show that the Scheme is arbitrary
or unjust warranting interference. Without considering the advantages in the MACP Scheme, the High Courts
erred in interfering with the government’s policy in accepting the recommendations of the Sixth Central Pay
Commission by simply placing reliance upon Raj Pal’s case. The impugned orders cannot be sustained and
are liable to be set aside.
52. In the result, all the impugned orders in these batch of appeals arising out of SLP(C) 21803 of 2014,
SLP(C) No.22181 of 2014, SLP(C) No.23335 of 2014, SLP(C) No.23333 of 2014, SLP(C) No.18227 of
2015, SLP(C) No.31125 of 2016 and SLP(C) Diary No.6042 of 2017 are set aside and the appeals preferred
by the Union of India are allowed. Consequently, appeal arising out of SLP(C)No.33706 of 2016 is disposed
of. No costs.
53 However, as pointed out earlier in para (47), (48) and (49), since certain anomalies on implementation of
the MACP Scheme have been brought to the notice of the Joint Committee in the various meetings of the
Joint Committee, Union of India and DoP&amp;T to consider the same as they deem it appropriate and take
a decision in accordance with law.
54. We record our appreciation for the valuable assistance rendered by Mr. Jaideep Gupta, learned amicus
assisted by learned counsel Mr. Kunal Chatterjee
.J. [R. BANUMATHI] , J. [A.S. BOPANNA] J. [HRISHIKESHROY]

                                                                Continued from page 7
1.  Drink warm water throughout the day. 2. Daily  practice  of  Yogasana,  Pranayama  and  meditation  for  at
least  30 minutes as advised by Ministry of AYUSH (#YOGAatHome #StayHome #StaySafe)
3.  Spices  like  Haldi  (Turmeric),  Jeera  (Cumin),  Dhaniya  (Coriander)  and Lahsun (Garlic) are recom-
mended in cooking.
II Ayurvedic Immunity Promoting Measures,1.  Take Chyavanprash 10gm (1tsf) in the morning. Diabetics
should take sugar free Chyavanprash. 2. Drink herbal tea / decoction (Kadha) made from Tulsi (Basil), Dalchini
(Cinnamon), Kalimirch (Black pepper), Shunthi (Dry Ginger) and Munakka (Raisin) - once or twice a day.
Add jaggery (natural sugar) and / or fresh lemon juice to your taste, if needed. 3.  Golden Milk- Half tea
spoon Haldi (turmeric) powder in 150 ml hot milk - once or twice a day.

III Simple Ayurvedic Procedures
1.  Nasal application - Apply sesame oil / coconut oil or Ghee in both the nostrils (Pratimarsh Nasya) in
morning and evening. 2. Oil pulling therapy- Take 1 table spoon sesame or coconut oil in mouth. Do not
drink, Swish in the mouth for 2 to 3 minutes and spit it off followed by warm water rinse. This can be done
once or twice a day. IV  During dry cough / sore throat
1.  Steam inhalation with fresh Pudina (Mint) leaves or Ajwain (Caraway seeds) can be practiced once in a
day.  2.  Lavang (Clove) powder mixed with natural sugar / honey can be taken 2-3 times a day in case of
cough or throat irritation. 3.  These measures generally treat normal dry cough and sore throat.
However, it is best to consult doctors if these symptoms persist.
1  The  above  measures  can  be  followed  to  the  extent  possible  as  per  an individual’s convenience.
2  These  measures  are  recommended  by  following  eminent  Vaidyas  from across  the  Country  as  they
may  possibly  boost  an  individual’s  immunity against infections.
Disclaimer: The above advisory does not claim to be treatment for COVID 19
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Vice-Prez (South Zone):
C S Rayulu, D.No.6-1,NAD Colony, Krishna
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09908483769, e-mail : adidas19114@gmail.com

Vice-Prez                                                (East Zone):
Dr. Amrita lal Chakraborty, 696, Kalikapur Road, Po

Haltu, Kolkata-700078, Mob-09830034445, Tel:  033-2484/
2163, email:amritha21@yahoo.com

Vice-Prez      (West Zone):
J Narayana Rao, 207 Kailash Aptts,  Kamptee Road,

Nagpur - 440 017, T : 0712 - 265 2335 M : 094217 03511 e-
mail : jnrao36@rediffmail.com

Vice-Prez                                                            (N E Zone):
Th Yaisukul Singh, Irawat Bhawan, Imphal (Manipur)-

795001 T:0385-2443738 Mob: 09436033765, e-mail:
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BPS Contact details
Tele : Office – 011-2437 6642, 011-49027335
Mob : 08860412898 (Only ‘SMS’ No Voice Call)
Contact Time : 11.30 - 2.30 pm only,  Visitors
Time : 11.00 - 2.00 pm Membership Rates wef

01.04.2018  (Individual & affiliates)One year
Rs.375 (Foreign)  $ 70 Two years Rs.700
Three years Rs.1000/ Annual Affiliation  (Assn/
Institution etc) : Rs.600
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Details of Managing committee members of
Bharat Pensioners Samaj :-

P K Goswami (Smt), Delhi- Tel : 011-24378583

S K Gandhi, Delhi, Mob :09868540120, e-mail :
skgandhi08@gmail.com

Radhey Shyam Lavania, Agra (UP)
M:09412894124

Vijay Kumar Taneja, Delhi - Mob : 09711206666,
email-rajantaneja2112@gmail.com

R N Walujkar, Kirduwadi-Solapur(MH), M :
09420781659. e-mail:rnwalujkar@gmail.com

V. Umesh Babu, Palkkad- Tel : 09400856624,
email: ssvaradarajan@yahoo.com

S P Bhardwaj,Gurugram- Tel :  09810914167

M K Kapse,Nagpur- Tel : 09420854834,  email :
mailmkkapse@gmail.com

Mohd Yunus,Vardha Tel : 09665586788,  email :
mohdyunus2013@yahoo.co.in

A K Nauriyal,  Noida, M : 09868021343, e-mail :
nauriyal2000@gmail.com

S M Kanjilal, Gauhati- M:09954499382, email-
nfrpa2010@gmail.com

Prakash Pathak,Nagpur- Tel : 09822936284,
email-pgkhonde@gmail.com

P N Pandey,Pulgaon (MS)- Tel : 09422905481,
email-pnpande31@rediffmail.com

S.S Dubey,Lucknow- Tel : 09936662638, email-
pkdubey1971@gmail.com, upfde@yahoo.com

H F Chaudhari,  Pune, M : 09422004700, e-mail :
hfchaudhari@gmail.com

Ms. Bhagyawati, Secunderabad, Mob :
09441083772, e-mail-viyyala@gmail.com

R K Johari, Mob : 9818549307, e-mail :

rajan_johari2001@yahoo.com

SP Kakkar, Mob: 09818726466, e-mail:
spkakkar@hotmail.com

BPS  BANK   ACCOUNT

Details : CANARA Bank  New Delhi - 110014, Jangpura,
Bhogal Branch  A/C  No: 2007101019420. IFSC:
CNRB0002007. Account Holder: Bharat Pensioners
Samaj. Donations, exempted U/S 80G. Do intimate your
details after depositing in Bank a/c by SMS/ letter/e-mail/
WhatsAap. For correct credit to your account .For
issuing 80G certificate provide PAN No

ACTIVITY  REPORTS  AFFILIATES

RENEWAL : Please remember to renew your sub-
scription whether due this month or the next. Sub-
scription be sent by Bank Draft/EMO /MO/ Multi
City Cross Cheque in favour of Bharat Pensioners
Samaj.

Affiliates please send : your activity report in En-
glish (duly typed) direct to Editor R K Nanda on the
following address/e-mail,CC-57B, Shalimar Bagh,
Delhi-88, M:09810793174/07217759791 - (R)-011-
27497848 e-mail : rknanda39@gmail. com, latest
by 20th of every month, quoting your affilation no.
Pincode  and Contact No.

Please send your reports in Hindi (duly typed) on
word format to BPS office 2/13A LGF ( Backside)
Jangpura A  Hospital Road New Delhi 110014 e-
mail : bharatpensioner@gmail.com.

AAP AUR HUMAAP AUR HUMAAP AUR HUM

Bangalore- 16.4.2020 Coordination committee of C
G pensioners Association Karnataka
Bangalore,under under the leadership of their
Chaiman,K B Krishna Rao and General Secretary
Sri S Radhakrishna, conducted Video Conference
for pensioners and others. DR. Vivek BALIGA, Gen-
eral Physician and Cardiologist spoke on  "How to
keep good health, in general and in the present
scenerio, in particular". He later had interaction with
pensioners and answered their  questions. over 50
pensioners participated in the video conference
 Family Pension series of DOP &PW:
(i) Family pension of the children shall be
payablein the order of their birthand the yougest
of them will not be eligible for family pension
unless the elder next above him/her has become
ineligible for grant of family pension (Sub rule
89iii) of Rule 54)

Members/affiliate whos renewal is due in  May - 2020
K Bhambri       M6698
Krishan Lal A2036
S K Bhutani M4721
Ms Ashok Kumari Mago A0702
Pawan Dhawan A2781
Satpal Gupta M7743
Trans Yamuna Pensioners Asso A2615
P K Bhatia M5349
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Dev Datta WL2627
Pallav Thakur A4079
Mohinder Singh A0720
Murlidhar Dogra A1329
Central Govt. Pensioners Asso M6551
T P Aggarwal Retd SME A4213
K K Sharm M7201
DLW pensioners welfare asso M6614
DR.Subas Chandra A3644
P P Aggarwal A3643
Mahender Kumar A4082
N S Chauahn s/o Bhuru Singh A2800
Kishan Lal Aggarwal A1334
A I Rly Employee Assn M8970
Bharat Pensioner Samaj M8377
Manga Gova A1323
M B Trivedi A4222
R P Welfare Asso A1708
Shivaji Shankar Dange A4220
K M Sundaram A-2263
N K Kolhe, Addtl WL9816
Organisation of Pensioners A2614
C G Penrs Assn A2664
G Sathya Murthy A1716
Def A/c Pensioner Asso A4221
Postal Officer Pensioners Assn M4209
Nagarajan A4226
G Jogarao A2053
Rly Pensioners Assn M6419
K Ravi Kumar A2037
T N D Prasadarao WL9817
K V Bhimarao WL2912
K M Chandahasa A4075
P & T Penrs Assn A2643
K G Ravindra A2487
Ambattur Pensioners Ass. A2799
A I C G Penrs Assn A2680
Retired Railway Guards Asso A3898
A Kurup Pannan A3664
Premachandran C K A4037
D K Moitra M8395
Chanchal Bhattacharya A3646
Central Guvt. Pens.Wel.Assn A1418
Kaajoree Bhattacharya A4225
Rajat Suvra Sengupta A2784
C G Pensioners Assn M5417
Amalendu Bikash Dutta A3243
CE & C Pens Assn A2667
CE& customs Pens Assn A2684
C G Penrs Assn A2622
C G Pensioners Assn M3245
Chitta Ranjan Mahapatra A1704
Khagendra Ch Malakar A1691
Central Govt (Civil) Penrs Assn M3520
N Achou Singh A0709
R K Bijoysana Singh A0708
A Sarma M8686
D Hanumantha Rao A4210
Arun Moy Dasgupta A4211
Postal Officer Pensioners Asso A4212
L L Srivastava A3868
Om Parkash Singh A3866
N Ripendra Narayan Sinha A3863

Th Yaisku Singh A0711
A Ganeshan A4215
Surya Prakash Kakkar A4217
R K Johari A4216
H K Sharma A3873
Niranjan Moolchandani A3874
Surendra Kumar Garg A3878
NEW MEMBERS - TRINNEAL
A4320 P. Siddaiah Cuddapah 03/23
AFFILIATED ASSOCIATION ( RENEWAL)
M1476 All India Org. Pens.     Agra 03/21
A3345 All India Assn. Noida 03/21
A2661 Postal Pens. Assn. Gandhi Nagar 04/21
A3297 Coffee Board Pens. Bangalore 04/21
A4041 Fed of Pens.Assn. Bangalore 01/21
A3109 Post & Telecom.Pen.. Jaipur 02/21
RENEWAL - ANNUAL
A0150 R S Lavania Agra 02/21
M5229 K K Bhatnagar Gurgaon 04/21
DONATION
A2755 All India Cent.Govt. Cuttack 10000/-
A3769 Ticket Checking Staff Nagpur 11000/-
WL9378 S P Bhardwaj Gurgaon 1100/-
M3607 Kharagpur Cent.Govt. Kharagpur 2000/-
M5097 J L Lekhi Sri Ganga Nagar 1100/-
A3297 Coffee Board Pen. Bangalore 500/-
NM Venu Gopalan Chennai 5000/-
NM A VRama Krishnan Bengalore 1000/-
N M V S Subramanian Hyderabad 1000/-
WL9308 G M Halvadia Sihor 1000/-
NM M B Ganatra Sihor 200/-
NM Anubens Bhatt Sihor 500/-
NM S R Raval Sihor 300/-
NM Narendra Kumar New Delhi 10000/-
M0368 Retd.Rly.Emp.Wel. Mugalsarai 5000/-
M5938 P&T Pens.Wel.Assn. Rajhamundry 1000/-
A0183 D KMukherjee Kolkata 1000/-
NM K. Mallikarjuna Rao Hyderabad 501/-
NM D. MallikarjunaRao Hyderabad 500/-
NM K.Venkateswar Rao Hyderabad 500/-
WL9369 M. Chandramowali Secundrabad 1116/-
NM N Anjaiah Hyderabad 500/-
NM Anil Kapoor Gurgaon 1100/-
NM T. Kameswa Rao Hyderabad 500/-
A1678 Defence Pens. Assn. Warangaon 5000/-
NM B. Balakrishna Hyderabad 1116/-
NM Krovvdivenkataro Hyderabad 1110/-
NM Narayana Reddy Hyderabad 5000/-
NM G. Suryanarayana Hyderabad 1116/-
NM K. Malakonda Reddy Hyderabad 1000/-
NM BKM Satyanarayana Hyderabad 1001/-
NM P. Siddaiah Hyderabad 1116/-
NM S Rama Rao Vishakhapatnam 1000/-
NM B.Subba Rao Hyderabad 1000/-
NM B.Kameswara Rao Hyderabad 500/-
NM K.Varaprasada Rao Hyderabad 500/-
NM A.Venugoala Rao Hyderabad 501/-
A3884 A. Purnachandra Rao Hyderabad 1000/-
M8305 PurvottarRly.Pens. Gorakhpur 11000/-
A3079 Railway Pens.Assn. Kollam 5000/-
A3525 K.Krishna Rao Hyderabad 1600/-
A3574 R.K Gpoalan Hyderabad 1000/-
NM P. Rambabu Hyderabad 1200/-

Thanks
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D R FOR PENSIONERS
Oct-19 Nov-19       Dec-19        Jan-20             Feb-20             March-2020

All India CPI (IW) 325 328 330 330 328 326
Base 2001=100
%age increase 178.59%
over 01.01.06 170.24% 172.11% 174.20% 175.85%       177.36
%age increase 19.67% 20.50 21.42% 22.16% 22.83% 23.37%
over 01.01.16
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