
 

No.BDPA(INDIA)/Pension Revision/2020                                                      dated 7th 

January, 2020    
To: 
Hon’ble Shri Narendra Modiji, 
Hon’ble Prime Minister of India, 
Raisina Hills, South Block, 
New Delhi  – 110 001 
 
Sub :  Request for expeditious Pension Revision for  BSNL  absorbed DOT Employees.. 
Ref :  DOP & PW letter No:4/02/2019-P&PW(D)/40504 dtd.08.03.2019. 

 
Most Respected Shri Narendrabhai,  
  

1. Sir, we are fully aware of the fact that at present, the Government is extremely busy 
handling numerous national issues and it will unfair for us to approach your August 
Office but for pressing circumstances and situation we the BSNL Pensioners are 
facing since last three years. We have maintained painful silence over the subject and 
faced painful situation and our members are eagerly expecting to shower justice to 
their justified demand for which your Cabinet has already taken decision to 
implement 3rd P.R.C. recommendations for all PSUs long back and a relaxation has 
been approved for those PSU like BSNL who are incurring loss as they are implement 
Governments Communication Policy for easy approach by urban population 
providing them Value added service at no cost.  

2. We have suffered since last more than three years as we reasonably feel that 
notwithstanding our genuine eligibility for Pension Revision, we are deprived on one 
count or the other by the administration.  We put forward the following for your kind 
consideration. 

3. We the DOT employees absorbed in BSNL from 01.10.2000 as  per  the decision of 
the then NDA Govt. headed by Sri Hon’ble Atal Bihari Vajpayee and also as per the 
agreement reached between the representatives of the then recognized unions and the 
Group of  Ministers (Seven Ministers of  Cabinet Rank), the Govt. has agreed to 
grant Govt. Pension to the BSNL absorbed DOT employees for their service in DOT 
and also in BSNL from the consolidated fund of  India and accordingly BSNL 
employees were granted Govt. pension under CCS (Pension) Rules 1972. Thus the 
recognized unions of  NFTE, FNTO and BTEU have co-operated with the then NDA 
Govt. to implement their policies and programmes in good faith. The revision of 
pension from 01.01.2007 was also done as per the Cabinet decision. 

4. In a meeting with some Associations recently it is told that the HM(C) has agreed 
with the views of the DOT officers regarding revision of pension of BSNL absorbed 
DOT employees linking the wage revision. In this connection this Association would 
like to submit the following for your kind consideration and favourable orders. 



(a) Already the issue of revision of pension of BSNL absorbed DOT employees was 
discussed while revising the pension from 01.01.2007 threadbare in DOT and various 
measures examined. The Ministry of Finance, the Dept. of Pensioners & PW and 
other model Ministries also concurred to the views of then DOT. 

(b) As regard conversion of IDA pension to CDA pension as suggested by the DOP & 
PW vide its OM No: 4/14/2001-P&PW (D) dated 19.09.2003 was discussed and 
dropped as it is felt several difficulties in implementing it. It was finally decided to 
revise it from IDA to IDA only. Particularly to FCI employees who were transferred 
enmasse from the Dept. of Food and Public distribution just like the DOT to BSNL. 

(c) With regard to linking of wage revision of serving employees, it was felt unfair to link 
the same as the wage revision of serving employees depends upon the profit / loss of 
the company. It will be unjustice to the retired employees. As most of the retirees 
have already put several years of qualifying service for pension, in DOT delaying the 
revision waiting for the revision of wages of serving employees will also be an 
injustice to them.  

 
5. This Association has already suggested revising the IDA pension of BSNL retirees by 
giving the maximum benefit of fitment to 15% as suggested by the 3rd PRC both to 
Executives and Non-Executives. The fitment benefit given by the PSUs for its Non-
Executives may differ from PSU to PSU depending upon its profit or loss. For example, in 
coal industries it is 20% for 5 years wage settlement. Therefore 15% benefit recommended 
by the 3rd PRC is fair and justified for pension revision. 

 
6. Regarding the anticipated anomaly between pre and post 2017 retirees it is suggested 
that the pay of post 2017 retirees may be notionally fixed with 15% fitment  benefit for 
the purpose of retirement benefits such as DCRG, pension etc and pension 
contribution obtained for this notional pay from the BSNL. This will solve the problem 
of anomaly as cited above.  

 
This Association hopes that a favourable decision will be taken to revise the pension 

from 01.01.2017 to the BSNL absorbed DOT employees without any further delay as their 
seniors retired from DOT got their pension revised long before and BSNL retirees are 
longing for the revision of their pension and family pension with a great hope. 
 
Yours sincerely 
 
(D.D.MISTRY) 
General Secretary 

 

 

 

 


