
 

 

 

 

BDPA(I)/TN/CGA/Rlgs                          25.05.2019 

To 

Sir.Mohammed Ashif, 

Under Secretary to the Govt. of  India,  

Department of Revenue, 

Ministry of Finance, 

Central Board of Indirect Taxes & Customs, 

New Delhi-110 066. 

Respected Sir, Vanakkam, 

  Sub : Scheme for Compassionate Appointments – Relative merit  

                              point & revised procedure for selection – Reg.  

  Ref : Your office letter No : F.No.A12012/52/2018-AD III B  

                             dated 15.05.2019 

 Kindly refer to your office letter cited above regarding guidelines for 

Companionate Appointments (CGA). In this connection this Association would like to 

submit the following points also for your kind consideration and favourable decision 

to make the guidelines fully transparent, efficient and uniform in nature to help the 

entire family of the deceased employee.  

(Point No.2) Terminal benefits :  

 It should not be gross payment. It should be the net amount of actual payment 

made to the family after deducting the departmental dues and out of account 

recoveries such as bank loans, authorized by the department and society dues etc. In 

some cases the family might have disbursed loan repayments of the same obtained for 

prolonged medical treatment of the deceased employee provided satisfactory evidence 

for such payment is produced by the surviving family members.  

Dependents : 

 Dependents should include married sons and married daughters also provided 

they were wholly dependent upon the deceased employees. Such a provision is 



already available in the FAQ clarifications given by the DOPT. Thus it automatically 

include the wards of such married sons and married daughters also as dependents.  

Additional points for spouse :  

 15 points are awarded for the spouse of the deceased employee, as additional 

weightage. There should be no discrimination in this respect. The same should be 

given to the wards also such as sons / daughters for the following reasons.  

(a) Already the spouse is given death gratuity and other payments. She / He is also 

given family pension equal to 50% of the last pay drawn for 10 years and 30% 

of the LPD thereafter. That is enough for her survival. 

(b) In addition if the spouse is given priority in job it will be an additional benefit. 

In most of the cases the spouse are either uneducated or less educated making 

the unsuitable for any job. They are having sons/daughters well educated for 

jobs. If they are also considered by giving additional points of 15 both the 

family of the deceased employees and the Govt. also will be benefited. Hence 

the additional points should be given to all irrespective of their 

relationship with the deceased employee. Thus instead of giving triple 

benefits to the spouse it may be given to the entire family without any 

extra burden to the Govt.  

 We hope that these suggestions / requests will be considered sympathetically 

and favourably taking into account the interest of the whole family of the deceased 

employees and also the administration as well. 

Thanking you, 

With regards, 

       Yours sincerely 

 

       (D.CHANDRASEKARAN) 

                All India Vice President BDPA(I) 

Copy to  

1) The Secretary, Dept. of Personal and Training for information.  

2) The GS, BDPA (I), CHQ, Ahmedabad for information.  


