
Pension Revision of BSNL Pensioners- V A N Namboodiri 

Certain discussions are going among the pensioners and in social media about how to get the pension 
revision with effect from 01.01.2017 for BSNL pensioners. Some pensioners unions have demanded for 
continuing the pension revision as was done w. e. f. 01.01.2007 as this was much beneficial compared to 
be on the basis of VII CPC. 

2. The pay revision and pension revision of CG employees were w.e.f. 2006, while the same for BSNL 
employees and pensioners w.e.f 2007. In the same way it will be in 2016 for CG employees and 
pensioners and for from 2017 for BSNL employees and pensioners. 

3. The pay scales for CG employees and pension revision are on the basis CDA scales recommended 
by CPCs. For BSNL employees it is based on IDA scales as per PRC which is higher. 

4. Periodical CDA for CG employees and pensioners are granted after every six months on the basis of 
cost of living index. For BSNL staff and pensioners it is in every three months. From experience, we have 
seen that the latter is better. 

5. Since pension was agreed to by the govt. at the time of formation of BSNL, 
the govt was thinking of the same pay scales as in govt. as granted to FCI employees etc. when it was 
made a public sector. Later Door Darshan also followed suit. But all the unions and associations were 
emphatic that since we are a PSU, we should get PSU scales on IDA. After a bitter struggle, better wage 
revision was got. Another serious struggle had to be organized for getting pension on the basis of the 
higher wages than that of CPC 

6. This method continued in next wage revision. CG employees got pay revision and pension revision on 
CDA scales w.e.f. 2006 and BSNL employees and pensioners as per II PRC on IDA scales wef 2006, 
which was higher. Sustained struggles had to be organized for getting both wage and pension revision. 

7. Further struggles were organized to get 78.2 % IDA wage and pension fixation for BSNL which was 
higher than that of CGE. 

8. All these demands were raised and struggles organized unanimously to achieve the demands. 
Nobody and no unions that of employees or pensioners demanded that the wage and pension 
revision should be based on CDA scales on the basis of CPC from 2006 etc., because the wage / 
pension revision as per PRC was better and beneficial. 

9. Coming to the wage revision from 2017 onwards, the workers demanded wage revision with 15% 
fitment as recommended by III PRC for PSUs. The AUAB demanded that affordability condition should 
be dropped. The management has recommended the IDA scales for executives and wage negotiation for 
non executives are going on. BSNL Board have recommended wage revision with 15% fitment. 

10. Due to the struggles and notice for indefinite strike by AUAB, the Communications Minister had 
discussion with AUAB on the major demands raised including wage revision and pension revision. Some 
are settled and the discussion on wage revision is going on. 

11. As per VII CPC,  the minimum wage granted for CG employee is Rs.18,000 while the scales 
demanded and almost agreed for BSNL employee is Rs. 19590. Discussion is going on. This IDA scale 
is better than the CDA scale of Rs.18,000. 

12. Due to the affordability clause in the III PRC, some comrades felt that there may not be wage 
revision in BSNL and raised a demand of pension revision be made on the basis of VII CPC. They 
contended that there may not be any more PRC in the future. It is true that govt. will try any mischief w.r.t 
to CPC or PRC. In the past also some CPCs stated that there is no need for future CPCs. The workers 
have thwarted this attack in the past and will do so in future also. We have belief in the workers and their 
struggle. 

13. The government will be only too happy if the wage revision and pension revision is done in BSNL on 
the basis of CPCs. The wage will be less, the pension will be less and three monthly DA increase need 
not be paid. Of course, the workers will never agree to such reduction. Pension cannot be reduced as 



per present rules, but the government may impose the CDA scale as the basis for future pension as they 
calculated BSNL pay scales for MTNL pensioners, when they demanded full govt. pension as in the case 
of BSNL pensioners, instead of pro rata pension. 

14. Why should a demand be raised for CDA pension as per CPC, when the existing pattern on the basis 
of PRC is available and has been implemented in the past? Why should anybody go back to a lower pay 
scale or lower pension or stagnation when a serious struggle is going on by the AUAB for the entire 
workers and pensioners? 

15. The demand for CDA pension on the basis of VII CPC will result in umpteen anomalies creating a lot 
of hardship and differences to the workers. It will also be a handle to the Govt. to distance the pensioners 
from the workers. 

16. Let us have confidence in the united strength of the workers’ and pensioners’ organizations to clinch 
a better deal for the workers and pensioners. Going back to a system which we have discarded from a 
better existing position will not be worthwhile. Some comrades may feel that it is impossible to achieve 
our demands in the present situation. I would only state that we have faced much more worse situation 
earlier and have come out successful. Let us continue our struggle for a better future. Many times we 
have made impossible in to possible. 
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