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No: BPS/BDPA (I)/3rdPRC/Pension Revision                                 dated 1st October, 2018. 

To: 

Hon’ble Shri Manoj Sinha Ji, 

Hon’ble Minister for State for Communications & IT,  

Govt. of India, 

107, 1st Floor, Sanchar Bhawan, 

Ashoka Road, 

New Delhi – 110 001 

 

Sub: Pension Revision for BSNL Pensioners/Workers – Implementation of 3rd P.R.C. 

Recommendation – Request thereof. 

Ref: Our letter No: BPS/BDPA (I)/3rd PRC/Pension Revision dated 10th April, 2018. 

 

Hon’ble Sir, 

 

1. We are glad to know that as per your directive, the Secretary DoT is preparing Cabinet 

Note to implement 3rd P.R.C. Recommendations for the BSNL Non-Executive employees 

and awaiting finalization of talks with Union Representatives and BSNL Management 

which has virtually finalized the new scale implementing the 3rd P.R.C. Recommendation 

within the frame work provided by the DPE.  

 

2. The finalization of new scale by the Joint Wage Revision Committee appointed under the 

Chairmanship of Shri H.C. Pant, BSNL is nearing and an agreement is being signed and 

forwarded to the BSNL Board for approval recommending implementing 

recommendation of 3rd P.R.C. for BSNL Working Employees w.e.f. 01.01.2017. 

Thereafter Secretary DoT in turn will finalize the Cabinet Note and submit the same to 

Cabinet for approval. 

 

3. Naturally on its implementation, the Employees retired after 01.01.2017 will be eligible 

for Revised Pension w.e.f. 01.01.2017 and those retired during the period from 

01.10.2000 to 31.12.2006 will continue to get old pension creating disparity and division 

amongst BSNL Pensioners. 

 

4. The Recommendations of 1st P.R.C. were made applicable to Working Employees and 

BSNL Pensioners w.e.f. 01.10.2000, as per the Written Agreement signed by the FNTO 

and NFTE on 30.09.2000 incorporating Rule 37A. 

 

5. The Recommendations of 2nd P.R.C. were implemented for employees’ w.e.f. 01.01.2007 

in two segments.  

 

6. The same was followed in Toto for BSNL Pensioners after long spell of time and struggle 

by Pensioners Associations and there was long time gap between the revision of Pay and 

Pension for Working Employees and BSNL Pensioners as there was reported hurdle of 

60:40 condition of Pension Contribution by BSNL. The same condition stands removed 

and as such now there is no hurdle to implement recommendation of 3rd P.R.C. 

Recommendations with the same date and BSNL CO is remitting its Pension Contribution 

regularly to DoT on maximum of Pay Scales.  



2 | P a g e  
 

 

7. You have time and again assured to the BSNL Working Employees and BSNL Retirees 

in various meetings and also on the floor of Parliament assured that the Pension 

Revision of BSNL Pensioners will be follow Pay Revision of Working Employees. 

 

8. It appears that in a hurry to prove their more concern for BSNL Pensioners and following 

their party policy lines; some Pensioners Associations are repeatedly confusing the issue 

demanding the Pension Revision of BSNL Pensioners as per 7th C.P.C. Recommendations 

delinking their Pension Revision from Pay Revision from BSNL Working Employees. 

We do not endorse their view on following counts: 

 

(i) Legally speaking, all the DoT Employees who have given option for BSNL w.e.f. 

01.10.2000 have surrendered their status as Government Employee and in turn 

status as Government Pensioner and reverted to I.D.A. Pay Scale Pattern 

distancing themselves from Government Servant joining stream of PSU 

Employees but for securing their right to get their Pension for combining their 

DoT/BSNL service under the new proviso Rule 37A.   

 

(ii) The main principle of Pension Revision is that for any Pension Revision, there 

should be a Pay Revision of the same fraternity. In other words, there can be no 

building without foundation. 

 

(iii) In the agreement signed on 30th September, 2000 between DoT and Working 

Employees Unions, BSNL Employees were assured Government Pension for 

BSNL Retirees; which means the disbursement of Pension  for BSNL Retirees 

from the Government of India Consolidated Fund and cannot be mistaken as 

Pension Revision as per Government Rules for its Employees. 

 

(iv) Extension of other privileges such as increase in gratuity at par with C.G. 

Pensioners is merely extension of Pensionery benefits in order to avoid 

discrimination of Pensionery benefits amongst Pensioners to meet with 

judicial/social requirements. 

 

(v) Encashment of Leave for BSNL Pensioners is always followed Revised Pay Scale 

of Working BSNL Employees and not be in any way clubbed with Pay Scales of 

C.G. Employees as there are different cadres and scales for their employees in 

different ministries. 

 

(vi) Payment of Gratuity is also based upon the Pay Scale of the BSNL Employee on 

BSNL Scales of respective cadre. 

 

(vii) Medical Facility provided by BSNL Corporate Office to BSNL 

Pensioners is different from the said Policy followed by C.G. Pensioners except 

permitting them to join C.G.H.S. for which Subscription is paid by BSNL. 

 

(viii) Extension of Free Telephone and concession in Broad Band Rental is 

available only to BSNL Pensioners and not to all C.G. Employees. 

 

(ix) However, momentarily for argument same agreeing to the concept of Other BSNL 

Pensioners Associations, notwithstanding the fact that there was no condition of 

recommendation for BSNL Retirees in official Notification issued by the 

Government of India for 7th C.P.C., on our behalf Bharat Pensioner Samaj had 

represented to7th C.P.C. Memorandum and discussed the issues as well, but the 

7th CPC for certain unexplainable reasons kept mum. Which in other ways reads 

as negative demand which cannot be accepted?  
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(x) The 3rd P.R.C. was aware of fiscal conditions of certain PSUs which are being 

100% Government owned and following social policies in the interest of general 

public of country cannot be expected to be profit oriented. It has therefore 

incorporated the specific provision as below: 

 
Chapter – 3: Assessment and Recommendations, Para 3.2 (IV) - There are also 
certain CPSEs which have been formed as an independent Government company 
under a statute to perform specific agenda / regulatory functions. The revenue 
stream of such CPSEs are not linked to profits from the open market competitive 
scenario but are governed through the fees & charges, as prescribed and 
amended from time to time by the Government. There is no budgetary support 
provided by the Government to such CPSEs. In consideration that the impact of 
the revised compensation structure including Performance Related Pay) would 
supposedly form the part of revenue stream for such CPSEs, the Committee 
recommends that affordability condition shall not be applicable to these CPSEs; 
however the implementation of same shall be subject to the approval of 
Administrative Ministry upon agreeing and ensuring to incorporate the impact 
of the revised compensation structure into the revenue stream. 
 

(xi) Accordingly, the DPE and DoT have given clearance to forming Joint Wage 

Revision Committee to BSNL Board and which is nearing to completion of its job 

as stated in earlier Para. 

 

9. As of Now, since the subject matter is now made very clear to you and your ministry; we 

need not go on to harp on the same arguments again and again and thereby taking much 

of your valued time. We the BSNL Employees/Pensioners are grateful for your 

sympathetic consideration on the subject and your assurance in the meeting with All 

Unions/Associations on 24th March, 2018 that the DoT and your ministry will move in 

right directions to get clearance for our Pension Revision w.e.f. 01.01.2017 implementing 

the 3rd P.R.C. Recommendation at the earliest. 

10. We enclose herewith a deailed note for Pension Revision for BSNL Retirees w.e.f. 

01.01.2017 extending the recommendations of 3rd P.R.C. 

 

CONCLUSION AND OUR PRAYER 

 

Sir, now when the Proposal for Wage Revision for Working BSNL Employees is nearing to its 

destined end and to get green signal for go ahead for approval with positive Cabinet Note, we 

request you to kindly consider our humble request to follow the rule of justice and equality for 

Working Employees and Pensioners by submitting simultaneous Cabinet Note for Wage/Pension 

Revision for Working Employees and BSNL Pensioners so that unrest and hurting burning 

amongst BSNL Pensioners’ can be eased.  

 

In the end, we hope that repeated assurance given to BSNL Pensioners by you and your ministry 

in the meetings and on the floor of parliament will be implemented soon by issuance of Pension 

Revision Order for BSNL Pensioners w.e.f. 01.01.2017. 

 

With Regards, 

 

Yours Sincerely, 

 

 (D.D. MISTRY)  
Secretary BSNL/PSU  
Bharat Pensioner Samaj.                              Encl: Our Note ( two pages), 
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Copy to: 
1. Ms. Aruna Sundararajan, Secretary IT, Department of Telecommunications, 

210, Sanchar Bhawan, 20, Ashoka Road, NEW DELHI 110 00  

2. Shri Anupam Srivastava, CMD BSNL, New Delhi. 

3. Shri N. Sivasailam, Special Secretary (Telecom), DoT, 20, Ashoka Road, New Delhi 

110001. 

4. Shri K.V. Eapen, Secretary (Pension), DPPW, Room No.512, 5th Floor, Sardar Patel 

Bhawan, Sansad Marg, New Delhi. 

5. Dr. Jitendra Prasad,  Minister for State, o/o the Prime Minister, G.O.I. 

7, Race Course, New Delhi 110001 

 


