
Relevant DPE Guidelines to Have an Understanding about Graded DA 

 

 DPE OM dated 24th NOV, 2017  

WAGE POLICY FOR THE 8TH ROUND FALLS DUE ON 1-1-17  

2.1 Managements would be free to negotiate wage revision for workmen 

where the periodicity of  5 years or ten years has expired generally on 31-12-

16 keeping in view the affordability and financial sustainability of such wage 

revision for the CPSEs concerned 

2.6 

To avoid conflict of pay scales of executives/ non unionised supervisors with 

that of workmen, CPSEs may consider adoption of graded DA neutralization 

and / or graded fitment during the wage negotiations 

 

 DPE OM dated 13th June 2013 

Policy for 7th round 2nd part of wage Negotiation w.e.f  1-1-12 

2.i   Managements would be free to negotiate wage revision for workmen 

where the periodicity of  5 years  has expired generally on 31-12-11  keeping 

in view the affordability and financial sustainability of such wage revision for 

the CPSEs concerned 

2.iii  To avoid conflict of pay scales of executives/ non unionized supervisors 

with that of workmen, CPSEs may consider adoption of graded DA 

neutralization and / or graded fitment during the wage negotiations 

 DPE OM  dated 1-5-2008 

Policy for the 7th Round of Wage Negotiations for Unionized Workmen in 

Central Public Sector Enterprises (CPSEs) – periodicity of Wage Settlement. 

Para  2 (iv) of the O.M. dated 9.11.2006 provides for validity period of wage 

settlement from 10 years with 100% DA neutralization w.e.f. 1.1.2007. 

Considering the demands of various Unions/ associations of CPSEs, the 

Government has decided that the validity of Wage Settlement can be for a 

period less than 10 years but not less than 5 years. The other provisions of 

the guidelines given in the above mentioned O.M. dated 9.11.2006 will 

continue. 

 DPE OM dated 9th November, 2006 



Policy for 7th Round w.e.f 1-1-2007 

2(i)  The managements of the CPSEs would be free to negotiate the wage 

structure, for the unionised workmen keeping in view and consistent with 

the generation of the resources/ profits by the concerned enterprises. 

2(iv) The validity period of wage settlement would be for ten years with 100% 

DA neutralization w.e.f. 1.1.2007 

 

 DPE OM dated 11th February, 2004 

Wage negotiations for workers in Central Public Sector Enterprises in 

respect of those CPSEs, which have opted for five year wage negotiation  

w.e.f  1.1.97. 

2 vi. The workers drawing basic pay upto Rs.6550/- per month shall be 

entitled for neutralization of DA at 100% of basic pay and those drawing 

basic pay beyond Rs.6550/- per month shall be entitled for 75% 

neutralization of DA. The amount of DA drawn upto the basic pay of 

Rs.6550/- would be protected in the subsequent stages of basic pay in case 

the amount of DA calculated on the basis of 75% neutralization is less than 

what was drawn at the basic pay of Rs.6550/-. 

2  vii. The management have to ensure that negotiated scales of pay would 

not come in conflict with the existing scales of pay of executives/ officers 

and non-unionized supervisors. 

 


