
  

 
 

No: BDPA(I)/PR/NOTE                                                                    Dated 8
th

 August, 2017 

 

A note requesting Pension Revision for BSNL Retirees w.e.f. 01.01.2017 extending the 

recommendations of 7
th

 C.P.C. on Pension Revision considering them as Central 

Government Pensioners including Pension Revision Formula at par with BSNL Employees.  
 

*********** 
 

1. A detailed Memorandum was submitted to 7
th

 CPC by Bharat Pensioner Samaj and 

the issue was discussed between the Associations and Chairman Justice A.K. Mathur, 

Shri Vivek Rae, Member and Smt. Meena Agarwal, Secretary. It was assured that he 

desires to ensure natural justice for BSNL Pensioners and the commission will 

consider the demand after seeking information from the government on the subject. 
 

2. The Memorandum was forwarded to DoT for its comment/information. The 

comments were sent by the Secretary DoT on 17.08.015. The comments were “the 

pension revision methodology for absorbed employees of BSNL is based upon the 

pay revision parameters of BSNL, which is distinct from pay revision parameters of 

Government employees. As such, applying the same fitment formula on pay/pension 

revision may perhaps not be feasible. However, this point can further be examined 

and deliberated by the nodal department, i.e. DoP&PW.” 
 

3. During the discussion by the Pensioners Association with the concerned officer of 

DoP&PW it was said that it can be considered if the proposal comes from DoT with 

due justification. 
 

4. From the BSNL Pensioners side, we would like to submit the following note with due 

justification for your sympathetic consideration. 
 

Our Note 
 

i. We are not asking for Pension Revision on the basis of 7
th

 C.P.C. Formula as 

it is in the jurisdiction of Working Employees Unions/Associations. We pray 

for Pension Revision w.e.f. 01.01.2017, i.e. from the date the BSNL 

Pensioners are legitimately due. Normally, the initial Pension Fixation is 

based upon the last month’s average pay or last pay drawn. The subsequent 

periodical pension/family pension revision is made on the basis of existing 

pension (Para 4.1 of DoT O.M. F. No. 40-17/2008-Pen(T)-Vol.III dated 15
th

 

March 2011 can be referred to).  

 

 



 

 
 

ii. On one side, it is distinct that DPE guidelines would not be applicable to    
BSNL Pensioners as the recommendations of 3rd P.R.C. are approved by the 

Cabinet for working employees of PSUs. On the other side, CCS PENSION 

Rule 1972 is applicable to them and the Pension of the BSNL absorbed DoT 

employees is to be revised as per 7
th

 CPC recommendation of course from 

01.01.2017 on IDA Pay. The DPE guide lines (W-02/0017/2014-DPE-(WC)-

GL-XI/14 dated 21
st

 May 2014) provides superannuation benefits including 

CPF, Gratuity, Pension & Medical facility is restricted to 30%of Basic 

Pay+DA) to the directly recruited BSNL employees and not to the BSNL 

absorbed DOT employees. 
 

iii. The CPSE retirees are entitled to Gratuity as per payment of gratuity Act 

1972. As provided in the Act, every completed year of service, LPS+DA is 
 
  

divided by 26 and multiplied by 15 and there is no ceiling of 33 half months 

Pay+DA. Whereas in BSNL, retirees are getting gratuity as per the provisions 

of CCA (Pension) Rules 1972 as they are given Pensionary benefits as 

applicable to CG employees for their service in erstwhile DOT and BSNL as 

agreed to by the then NDA Govt. in Sep. 2000. 
 

iv. If a CPSE employee retired after rendering 38 years of service with LPD+DA 

as Rs. 30,000/- he/she will get an amount of Rs.6,57,692/- as gratuity but 

similarly situate BSNL employee would get only Rs.4,95,000/- (difference is 

Rs.1,62,692/-). If the service is 33 years, the difference would be Rs.76,154/- 
 

v. According to Rule 37-A, of CCS Pension) Rules 1972, sub-rule 8, says 

pension/family pension shall be calculated at par with C.G. Employee retiring 

on superannuation. The said rule does not speak about Pension revision for 

C.G. Employees but it is in practice in light of Constitutional Bench of Apex 

Court judgment delivered on 1712,1982 in D.S. Nakara case. It is natural that 

whenever the pension of Central Government Employees are revised 

periodically as Per CPC recommendation, the pension of BSNL absorbed 

DOT employees should also be revised as they all governed by CCS (pension) 

Rules 1972. 
 

vi. The minimum and maximum pension for BSNL Retirees is similar to that of a 

pay of a Central Government Employees. 
 

vii. A clarification issued by the DoP&PW vide it’s No: 4/19/2009-P&PW (D) dated 

27.3.2009 to DoT reads “BSNL is the only PSU that has been granted a special 

dispensation under sub-rule (21) of Rule 37-A of CCS (Pension) Rules, 1972 to  



 

the effect that the Pensionary benefits including family pension to the absorbed 

employees of BSNL is paid by the government. This Department is of the view 

that the change as per DoP&PW O.M. date d02.09.2009 as mentioned in Para 2 

above are also applicable to IDA Pensioners of BSNL.” 
 

viii. The recommendations/provisions of the 6
th

 C.P.C. with regards to (a) 

emoluments for the purpose of all Pensionary benefits (b) DCRG (c) 

Enhancement in maximum limit of DCRG (d) New Commutation Table (e) 

enhanced family pension for 10 years and (f) age related additional pension 

were also make applicable to BSNL IDA Pensioners w.e.f. 01.01.2006. 
 

ix. The recommendations/provisions of the 7
th

 C.P.C. is also to be made 

applicable to BSNL IDA Pensioners w.e.f. 01.01.2017, if not from 
01.01.2016. 

 
x. Liability of payment of pension/family pension to BSNL retirees lies squarely 

with Government of India as per Cabinet Decision and DoT order dated 

20.07.2016 and also the BSNL has paid pension contribution in Cash to the 

Govt. for the period of their service in BSNL till superannuation. 
 

xi. The information provided under RTI by BSNL on 15.11.2016 reveals that 

there were 28,791 executives and 1,36,071 non executives absorbed in BSNL  
and they are to retire by 2016 and as such to talk of Pay Revision w.e.f. 

01.01.2017 would be irrelevant. 
 

xii. There are about 69 CPSEs for whom CPC recommendations are made 

applicable who are drawing CDA Scale. 
 

xiii. Consequential to apex court judgment dated 03.05.1990, the DPE has issued 

orders saying that all employees appointed on or after 01.01.1989 in the PSEs 
  

following CDA pattern are deemed to have been appointed on IDA pattern 

and related scale of pay. As such, BSNL has adopted IDA Pay scales with 

Pensionary benefit on IDA pattern. 
 

xiv. All these three P.R.Cs did not have in the terms of reference any provision for 

pension revision as they were exclusively meant for executives. Besides there 

cannot be two committees one for CG pensioners and the other for BSNL 

absorbed DOT employees as both of them are governed CCS (pension) Rules 

1972. There were no uniform recommendation alike CPCs to extend pay scale 

and fixation formula to all government employees/pensioners. 
 

xv. In BSNL wage revision after the acceptance of PRC recommendation is done 

through bi-lateral agreement with Unions/Associations and they have no  



 

legitimate claim to discuss for Pension Revision as the competent authority is 

the Govt. of India who through a cabinet note accord its approval for Pension 

Revision and BSNL Management/BSNL Associations have no role play. 
 

xvi. The issue of Pension Revision was not raised while implementing the wage 

revision to implement the recommendations of 2
nd

 P.R.C. as the Pension 

Revision was governed by the agreement with the Unions/Association at the 

time of corporatization of DOT as BSNL from 01.10.2000. 
 

xvii. The DoT took the initiative to revise pension w.e.f. 01.01.2007 after our long 

and powerful representation to the Government and the then MOC gave nod 

for our demand of pension revision. 
 

xviii. Though we were eligible for 78.2% IDA Merger, only 68.8% IDA was merged 

and we had to struggle for longer period to get it for 78.2% as per Govt. orders 

on merger of IDA for revision of wages of PSU employees. 

 

We, therefore, request you to kindly ensure that now when 3
rd

 P.R.C. Recommendations are 

accepted by the Cabinet and the BSNL Management is entering in to negotiate for Pay 

Revision for its employees simultaneously the DOT should move the file for pension revision 

for BSNL Retirees as well, with the maximum amount of fixation benefit of 15% of pay + 

IDA as on 01.01.2017. 

 

We also request your honour to give us some time to meet you and explain our demands in 

person with full justification, for which action the entire BSNL fraternity will be thankful to 

you sir. 

 

With regards, 

 

Yours faithfully, 
 
 

 

(D.D. MISTRY)  

Secretary BSNL/PSU  

Bharat Pensioner Samaj.   
 


